PROFESSIONAL INTERNSHIP AGREEMENT

concluded on d /m ly

between the University of Economics and Human Sciences in Warsaw (address: Okopowa 59, 01-
043 Warsaw), entered into the register of non-public universities kept by the Minister of Education
and Science under number 261, represented by Rector dr. hab. Konrad Janowski, prof. UEHS,

hereinafter referred to as the ""University"

and

TEPTESEINEEA DY ..ottt e e e e e e
hereinafter referred to as the ""Establishment**

According to the Act of 20 July 2018 - Law on Higher Education and Science (Journal of Laws of
2018, item 1668) this Agreement is concluded:

1. The Agreement is concluded for the period from d /m ly to
d /m ly .

2. The University sends to the Establishment for professional internship:
Mr/Mrs/Ms

(student's name and surname, faculty, level, and year of study)

3. The Establishment undertakes to accept the above-mentioned student (students) directed to
professional practice following the educational program for a given faculty, and in particular
to:

a) Provide an appropriate workplace, equipment, and materials necessary to perform tasks
during the internship,

b) Familiarize the student with the company's work regulations, regulations on occupational
health and safety, and other internal regulations in force at the company,

¢) Providing students with appropriate working and social conditions to which employees of
the Department are entitled,

d) Supervising the performance of the assigned tasks by the student following the internship
program.

4. The Establishment appoints a supervisor for the internship:

(employee's name and surname, position, telephone and/or e-mail contact)
5. The Establishment may make the admission of a student to a professional internship
dependent on the student's insurance against the consequences of accidents (the student is
insured independently)



The Establishment may make the student's admission to a professional internship conditional
on the needs and skills of the student and his suitability to perform the tasks assigned to him
by the Establishment.

All costs related to the student's internship (including travel, accommodation, meals) are
covered by the student.

A student who flagrantly violates work discipline may be expelled from the internship by the
Establishment. The Establishment immediately informs the University of the student's
expulsion.

Matters not covered by the agreement shall be governed by the provisions of the Act of April
23, 1964. - Civil Code (Journal of Laws of 1964, No. 16, item 93) and the Act of June 26,
1974 - Labor Code (Journal of Laws of 1974, No. 24, item 141).

Representative of the University Representative of the Establishment

Date, signature Date, signature, and stamp




