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General information and indicators concerning the study programme

	Professional title awarded to graduates
	Bachelor

	Mode(s) of study
	Full-time studies and part-time studies

	Number of semesters required to complete studies at a given level
	6

	Number of ECTS credits required to complete studies at a given level
	180

	Total number of contact hours conducted with the direct participation of academic staff or other instructors
	Full-time studies:
Part-time studies:
	2473 hours
1724 hours

	Total number of ECTS credits that the student must obtain from classes conducted with the direct participation of academic staff or other instructors
	Full-time studies:
Part-time studies:
	91.4 (50.8%)
63.8 (35.5%)

	Percentage share of ECTS credits assigned to each discipline to which the programme is attributed, in the total number of ECTS credits required to complete studies – in the case of programmes assigned to more than one discipline
	Psychology
	100%

	Total number of ECTS credits assigned to classes developing practical skills
	118 ECTS (65.5%)

	Number of ECTS credits that the student must obtain from courses in the field of humanities or social sciences – in the case of programmes assigned to disciplines outside the fields of humanities or social sciences respectively
	7 ECTS *


* including the following courses/course groups:
Introduction to Philosophy / Anthropology (elective); Philosophy of Happiness

	Number of ECTS credits assigned to elective courses or groups of courses
	58 ECTS (32,2%)

	Duration of internships and the number of ECTS credits that the student must obtain as part of them
	6 months
720 hours
24 ECTS

	Number of hours of physical education classes – in the case of full-time first-cycle and long-cycle Master’s studies
	60 hours





Classes provided for in the study programme by education modules together with the number of hours and ECTS credits

	[bookmark: _Hlk228172940]No.
	Name of the course
	ECTS
	Total number of teaching hours

	
	
	
	Full-time studies
	Part-time studies

	1. GENERAL EDUCATION

	1.
	Health and Safety
	0
	8
	8

	2.
	Academic Skills
	1
	15
	8

	3.
	Introduction to Philosophy / Anthropology (Elective)
	5
	35
	20

	4.
	Fundamentals of Social Communication
	4
	30
	24

	5.
	Aesthetics
	5
	30
	16

	6.
	Fundamentals of Economics / Organisation and Management Theory (Elective)
	5
	30
	24

	7.
	Foreign language (Elective)
	9
	120
	64

	8.
	Sports and Recreation
	0
	60
	0

	Total
	29
	328
	164

	2. FIELD-SPECIFIC EDUCATION

	9.
	Introduction to Psychology
	5
	30
	24

	10.
	Stress Management Training
	2
	30
	16

	11.
	Work-Life Balance
	3
	30
	16

	12.
	Biological Psychology
	3
	30
	24

	13.
	Cognitive Processes
	5
	60
	40

	14.
	Emotions and Motivation
	5
	60
	40

	15.
	Neuropsychology
	4
	30
	24

	16.
	Positive Psychology and the Sociology of Happiness
	4
	60
	32

	17.
	Biofeedback and Neurofeedback
	3
	30
	16

	18.
	Introduction to Design – Light and Colour
	4
	45
	24

	19.
	Interpersonal Skills Training
	2
	30
	16

	20.
	Personality Psychology
	4
	30
	24

	21.
	Social Psychology
	5
	60
	40

	22.
	Introduction to Labour Psychology and HR
	3
	30
	24

	23.
	Psychology of Stress
	3
	30
	16

	24.
	Neuroscience of Cognitive Processes
	3
	30
	16

	25.
	Introduction to Quality of Life Research
	3
	30
	16

	26.
	Architecture and Design of Relaxation Spaces
	5
	60
	32

	27.
	Introduction to Coaching
	4
	30
	16

	28.
	Motivation, Remuneration and Appraisal Systems of Employees
	4
	60
	40

	29.
	Labour & Social Security Law
	2
	30
	16

	30.
	Ergonomics of Rest
	3
	30
	16

	31.
	Health Education
	3
	30
	16

	32.
	Auditory Psychology and Music Therapy
	3
	45
	24

	33.
	Development of Eating Habits and Behaviours
	3
	30
	16

	34.
	Selected Issues in Pedagogy - Developmental Education
	3
	30
	16

	35.
	Psychophysiology of Sleep
	3
	45
	24

	36.
	Philosophy of Happiness
	2
	30
	16

	37.
	Psychology of Smell and Olfactory Memory
	3
	30
	16

	38.
	Stress Management in the Workplace
	3
	30
	16

	39.
	Psychoprophylaxis and Psychoeducation
	2
	30
	16

	40.
	Professional Ethics in Client Relations
	2
	30
	16

	41.
	Project Preparation Methodology
	3
	30
	16

	42.
	Internship (Elective)
	24
	720
	720

	43.
	Psychology of Creativity / Sports Psychology (Elective)
	4
	30
	16

	44.
	Video Game Psychology / Superfoods (Elective)
	2
	30
	16

	45.
	Design Thinking / Eco-friendly Lifestyle (Elective)
	2
	30
	16

	46.
	Visual Arts and Rest / Design and Applied Arts (Elective)
	2
	30
	24

	47.
	Body and Breathing Techniques
	3
	30
	16

	48.
	Social Project
	5
	60
	32

	Total
	151
	2145
	1560

	
	

	Total for the entire course of studies
	180
	2473
	1724






	3. ELECTIVE (NON-COMPULSORY) GENERAL EDUCATION MODULES *

	Module I

	No.
	Course title
	ECTS
	Number of teaching hours

	
	
	
	Full-time studies
	Part-time studies

	1.
	Foreign Language for Specific Purposes I
	3
	30
	16

	2.
	Cultural Heritage of Europe
	3
	30
	16

	3.
	Practical Language (Vocabulary and Reading) (Elective)
	5
	60
	32

	4.
	Practical Language (Practical Grammar) (Elective)
	5
	60
	32

	5.
	Practical Language (Conversation) (Elective)
	5
	60
	32

	6.
	Practical Language (Vocabulary and Reading) (Elective)
	5
	60
	32

	7.
	Practical Language Learning (Integrated Skills) (Elective)
	4
	30
	16

	Total
	30
	330
	176

	Module II

	No.
	Course title
	ECTS
	Number of teaching hours

	
	
	
	Full-time studies
	Part-time studies

	1.
	Foreign Language for Specific Purposes II
	3
	30
	16

	2.
	Cultural Heritage of Poland
	3
	30
	16

	3.
	Practical Language (Vocabulary and Reading) (Elective)
	5
	60
	32

	4.
	Practical Language (Practical Grammar) (Elective)
	5
	60
	32

	5.
	Practical Language (Conversation) (Elective)
	5
	60
	32

	6.
	Practical Language (Vocabulary and Reading) (Elective)
	5
	60
	32

	7.
	Practical Language Learning (Integrated Skills) (Elective)
	4
	30
	16

	Total
	30
	330
	176


* Cultural and language education classes conducted as part of a preparatory semester or year (the so-called foundation programme), intended particularly for international students or individuals with insufficient proficiency in the language of instruction.



	4. Optional (non-compulsory) general/field-specific education module **
(free-choice classes delivered in English)**

	Semester I 

	No.
	Courses
	ECTS
	Total number of teaching hours

	
	
	
	Full-time studies
	Part-time studies

	1.
	* Additional (elective) courses, numbering from 1 to 3
	max. 9
	max. 90
	---

	Semester II

	No.
	Courses
	ECTS
	Total number of teaching hours

	
	
	
	Full-time studies
	Part-time studies

	1.
	* Additional (elective) courses, numbering from 1 to 3
	max. 9
	max. 90
	---

	Razem
	max. 18
	max. 180
	---



** Elective (non-compulsory) additional courses offered in English are intended for first-year full-time first-cycle or long-cycle Master’s degree students. A student may complete from one to three courses per semester. The list of courses is announced at the beginning of the academic year.


Classes or groups of classes developing practical skills
	Course title or group of classes
	Form(s) of classes
	Total number of class hours
	Number of ECTS credits

	
	
	Full-time studies
	Part-time studies
	

	Stress Management Training
	Workshop
	30
	16
	2

	Work-Life Balance
	Workshop
	30
	16
	3

	Foreign Language
	Language class
	120
	64
	9

	Cognitive Processes
	Class
	30
	16
	2.5

	Emotions and Motivation
	Class
	30
	16
	2.5

	Positive Psychology and the Sociology of Happiness
	Class
	30
	16
	2

	Biofeedback and Neurofeedback
	Laboratory class
	30
	16
	3

	Introduction to Design – Light and Colour
	Laboratory class
	30
	16
	2.7

	Interpersonal Skills Training
	Workshop
	30
	16
	2

	Social Psychology
	Class
	30
	16
	2.5

	Neuroscience of Cognitive Processes
	Tutorial
	30
	16
	3

	Introduction to Quality of Life Research
	Tutorial
	30
	16
	3

	Architecture and Design of Relaxation Spaces
	Laboratory class
	45
	24
	3.8

	Introduction to Coaching
	Tutorial
	30
	16
	4

	Employee Motivation, Remuneration and Evaluation Systems
	Class
	30
	16
	2

	Ergonomics of Rest
	Class
	30
	16
	3

	Health Education
	Tutorial
	30
	16
	3

	Auditory Psychology and Music Therapy
	Laboratory class
Tutorial
	45
	24
	3

	Shaping Dietary Habits and Behaviours
	Tutorial
	30
	16
	3

	Selected Issues in Pedagogy - Developmental Education
	Tutorial
	30
	16
	3

	Psychophysiology of Sleep
	Laboratory class,
Tutorial
	45
	24
	3

	Psychology of Smell and Olfactory Memory
	Tutorial
	30
	16
	3

	Stress management in the Workplace
	Tutorial
	30
	16
	3

	Professional Ethics in Client Relations
	Tutorial
	30
	16
	2

	Methodology for Preparing a Project
	Tutorial
	30
	16
	3

	Internship (Elective)
	Internship
	720
	720
	24

	[bookmark: _GoBack]Psychology of creativity / Sports psychology (Elective)
	Tutorial
	30
	16
	4

	Video game Psychology / Superfoods (Elective)
	Tutorial
	30
	16
	2

	Design Thinking / Ecological Lifestyle (Elective)
	Tutorial
	30
	16
	2

	Visual Arts and Relaxation / Applied Arts and Design (Elective)
	Workshop
	30
	24
	2

	Body and Breathing Techniques
	Tutorial
	30
	16
	3

	Social Project
	Tutorial
	60
	32
	5

	Total
	1815
	1312
	118




Elective classes or groups of classes 
	Course title or group of classes
	Form(s) of classes
	Total number of class hours
	Number of ECTS credits

	
	
	Full-time studies
	Part-time studies
	

	Introduction to Philosophy / Anthropology
	Lecture
	35
	20
	5

	Fundamentals of Economics / Organisation and Management Theory
	Lecture
	30
	24
	5

	Foreign Language
	Language class
	120
	64
	9

	Internship
	Internship
	720
	720
	24

	Psychology of Creativity / Sports Psychology
	Tutorial
	30
	16
	4

	Video Game Psychology / Superfoods
	Tutorial
	30
	16
	2

	Design Thinking / Ecological Lifestyle
	Tutorial
	30
	16
	2

	Visual Arts and Rest / Design and Applied Arts
	Workshop
	30
	24
	2

	Social Project
	Tutorial
	60
	32
	5

	Total 
	1085
	932
	58



15
LEARNING OUTCOMES
The learning outcomes take into account the universal first-degree characteristics for levels 6–7 set out in the Act of 22 December 2015 on the Integrated Qualifications System (Journal of Laws of 2016, items 64 and 1010) and the second-degree characteristics set out in the Regulation of the Minister of Science and Higher Education of 14 November 2018 on the second-degree characteristics of learning outcomes for qualifications at levels 6–8 of the Polish Qualifications Framework.

A graduate of the first-cycle study programme in CHILLOUT STUDIES obtains a full qualification at level 6 of the Polish Qualifications Framework.

	[bookmark: _Hlk202448879]Category of learning outcome characteristics
	Programme Learning Outcome
Symbol
	Upon completion of the first-cycle study programme in
CHILLOUT STUDIES
the graduate:
	Reference to

	
	
	
	Reference to
universal first-degree characteristics of the PQF
	Reference to
second-degree characteristics of the PQF

	KNOWLEDGE

	KNOWLEDGE
– scope and depth
	

	
	CHILL_WG01
	Has advanced knowledge of areas of psychology that influence human well-being. Understands the interrelationships between these fields. Demonstrates an advanced understanding of the terminology in this area and is familiar with the history of research on well-being within this discipline.
	P6U_W
	P6S_WG

	
	CHILL_WG02
	Has advanced knowledge of areas of sociology, pedagogy, anthropology, philosophy, economics, and other social sciences that influence human well-being. Understands the interrelationships between these fields. Demonstrates an advanced understanding of the terminology in this area and is familiar with the history of research on well-being within these disciplines.
	P6U_W
	P6S_WG

	
	CHILL_WG03
	Has advanced knowledge of areas of biology and physiology that influence human well-being. Understands the interrelationships between these fields. Demonstrates an advanced understanding of the terminology in this area and is familiar with the history of research on well-being within these disciplines.
	P6U_W
	P6S_WG

	
	CHILL_WG04
	Has advanced knowledge of key trends and directions in research and methods aimed at improving well-being. Possesses knowledge of how research findings can be applied in professional practice, as well as awareness of reliable sources of information.
	P6U_W
	P6S_WG

	
	CHILL_WG05
	Demonstrates an advanced understanding of the importance of prevention for human well-being. Has knowledge of research findings in this area and understands their possible applications in professional practice. Is familiar with methods used in prevention and promotion aimed at raising awareness of the importance of well-being.
	P6U_W
	P6S_WG

	
	CHILL_WG06
	Demonstrates an advanced understanding of the concept of human well-being. Knows the relevant theories and the history of research. Understands in which areas of life well-being is significant and how it can be influenced.
	P6U_W
	P6S_WG

	
	CHILL_WG07
	Demonstrates an advanced understanding of personal development. Knows the relevant theories and the history of research. Understands the importance of personal development for human well-being.
	P6U_W
	P6S_WG

	
	CHILL_WG08
	Has advanced knowledge of reliable and valid methods for assessing the condition of a service recipient and for cooperating with other professionals, including psychologists, physicians, and social workers; understands both the shared and specific roles of these specialists in supporting human well-being.
	P6U_W
	P6S_WG

	
	CHILL_WG09
	Has advanced knowledge of methods and techniques for improving and maintaining well-being, understands their theoretical foundations, the process of their development, and methods of evaluating their effectiveness.
	P6U_W
	P6S_WG

	
	CHILL_WG10
	Has advanced knowledge of stress, its causes, significance, and effects on human well-being, as well as methods of reducing it. Possesses knowledge of factors that protect against or enhance resilience to stress.
	P6U_W
	P6S_WG

	
	CHILL_WG11
	Has advanced knowledge of the role of the environment in human well-being. Knows theories and research findings concerning the impact of various environmental factors. Has knowledge of beneficial organisation of space and environment.
	P6U_W
	P6S_WG

	
	CHILL_WG12
	Demonstrates an advanced understanding of the relationship between interpersonal relations and human well-being. Knows theories and research findings in this area. Understands methods of effective communication.
	P6U_W
	P6S_WG

	
	CHILL_WG13
	Demonstrates an advanced understanding of the importance of well-being in organisations and work. Knows theories and research findings in this area. Has knowledge of the impact of well-being on work effectiveness and understands the importance of work–life balance for overall well-being.
	P6U_W
	P6S_WG

	KNOWLEDGE
- context
	

	
	CHILL_WK01
	Understands ethical and moral principles governing professional practice focused on supporting human well-being, including regulations related to intellectual property rights and copyright protection.
	P6U_W
	P6S_WK

	
	CHILL_WK02
	Is aware of potential areas where moral and ethical dilemmas may arise in activities related to supporting human well-being, as well as possible ways of resolving them and the consequences of such decisions.
	P6U_W
	P6S_WK

	
	CHILL_WK03
	Demonstrates an understanding of the fundamental dilemmas of contemporary civilisation, particularly those related to human mental well-being in various contexts. Understands the role of well-being research in explaining and addressing these issues.
	P6U_W
	P6S_WK

	
	CHILL_WK04
	Demonstrates an advanced understanding of the legal, economic, and social conditions shaping professional practice related to supporting human well-being in diverse contexts, both in domestic and international environments.
	P6U_W
	P6S_WK

	SKILLS

	SKILLS – application of knowledge
	

	
	CHILL_UW01
	Applies theoretical knowledge of well-being to accurately identify and understand the individual needs of a service recipient. Is able to analyse various aspects of a person’s life—psychological, physical, and social—and formulate conclusions regarding key areas requiring support.
	P6U_U
	P6S_UW

	
	CHILL_UW02
	Is able to conduct an in-depth analysis of the theoretical foundations of various methods of supporting human well-being, understanding their scientific basis, benefits, and limitations. Based on this knowledge, selects the most appropriate methods tailored to the specific needs of the service recipient and applies them in professional practice.
	P6U_U
	P6S_UW

	
	CHILL_UW03
	Uses theoretical knowledge of well-being to creatively and independently develop solutions to new or non-standard problems encountered in professional practice. Combines diverse approaches and methods, adapting them to specific and unforeseen situations.
	P6U_U
	P6S_UW

	
	CHILL_UW04
	Is able to conduct a comprehensive assessment of a service recipient’s level of well-being, taking into account psychological, physical, and social aspects. Based on this assessment, defines realistic and individually tailored goals for improving well-being. Develops detailed action plans, monitors progress, and adjusts interventions in response to changing needs.
	P6U_U
	P6S_UW

	
	CHILL_UW05
	Effectively identifies and utilises internal and external resources of an individual, such as strengths, skills, social relationships, and available forms of support. Supports the development of these resources in ways that enhance quality of life and well-being, applying approaches that strengthen individual potential in the face of challenges.
	P6U_U
	P6S_UW

	
	CHILL_UW06
	Is able to carry out health promotion and prevention activities by designing educational programmes and risk-prevention strategies, based on reliable sources. Adapts these activities to the needs of recipients, supporting long-term physical and mental well-being.
	P6U_U
	P6S_UW

	
	CHILL_UW07
	Identifies the causes of stress by analysing psychological, social, and environmental factors. Based on reliable knowledge and sources, proposes and implements appropriate stress-reduction strategies tailored to individual needs and circumstances.
	P6U_U
	P6S_UW

	
	CHILL_UW08
	Evaluates spatial arrangements, such as workplaces, in terms of their impact on well-being, using evidence-based knowledge. Proposes improvements that enhance comfort, well-being, and effectiveness, taking into account ergonomics, aesthetics, lighting, and other health-supporting factors.
	P6U_U
	P6S_UW

	
	CHILL_UW09
	Proposes various forms of improving rest and recovery, tailored to individual needs and lifestyle. Recommends relaxation techniques and activities supporting physical and mental regeneration, based on reliable knowledge.
	P6U_U
	P6S_UW

	
	CHILL_UW10
	Analyses and identifies well-being-related problems within organisations. Based on this analysis, proposes and implements effective, evidence-based solutions aimed at improving employee well-being, taking into account organisational context and employee needs.
	P6U_U
	P6S_UW

	
	CHILL_UW11
	Supports individuals in setting goals related to improving dietary quality by analysing eating habits and individual needs. Based on reliable scientific knowledge, proposes and implements actions that improve nutrition and overall well-being.
	P6U_U
	P6S_UW

	
	CHILL_UW12
	Assesses physiological determinants of well-being, such as sleep quality, level of rest, and physical activity. Based on this assessment, proposes and implements improvements that enhance overall well-being, taking into account individual needs and preferences.
	P6U_U
	P6S_UW

	
	CHILL_UW13
	Applies knowledge of the impact of creativity on well-being in professional practice. Proposes and implements activities that foster creative thinking and support individual development.
	P6U_U
	P6S_UW

	
	CHILL_UW14
	Evaluates environmental resources influencing a person’s well-being. Based on this assessment and evidence-based knowledge, proposes and implements changes that improve quality of life, taking into account individual needs and preferences.
	P6U_U
	P6S_UW

	SKILLS – communication
	

	
	CHILL_UK01
	Communicates accurately and effectively with both service recipients and clients. Adapts communication style and form to the specific audience, ensuring clarity, precision, and professionalism, which supports building positive relationships and effective cooperation.
	P6U_U
	P6S_UK

	
	CHILL_UK02
	Communicates effectively with colleagues and other professionals, such as psychologists, psychotherapists, physicians, and managers. Is able to engage in substantive discussions, share knowledge and experience, and collaborate within interdisciplinary teams to ensure effective actions supporting well-being.
	P6U_U
	P6S_UK

	
	CHILL_UK03
	Effectively communicates and disseminates knowledge related to supporting human well-being, based on solid scientific foundations. Presents information in a clear and accessible way for diverse audiences, while ensuring accuracy and up-to-date content.
	P6U_U
	P6S_UK

	
	CHILL_UK04
	Uses a foreign language at the B2 level of the Common European Framework of Reference for Languages, including terminology related to supporting human well-being and professional activities in this field.
	P6U_U
	P6S_UK

	
	CHILL_UK05
	Actively participates in discussions, clearly presenting and justifying different opinions and positions related to human well-being. Demonstrates the ability to engage in substantive debate using evidence-based arguments, while remaining open to diverse perspectives and constructive dialogue.
	P6U_U
	P6S_UK

	SKILLS – work organisation
	

	
	CHILL_UO01
	Organises their own work and the work of a team effectively, including interdisciplinary teams. Plans, coordinates, and delegates tasks while ensuring collaboration between specialists from different fields. Demonstrates effective time and resource management, supporting the achievement of shared goals.
	P6U_U
	P6S_UO

	
	CHILL_UO02
	Cooperates within a team in a way that supports work–life balance, both for themselves and for others.
	P6U_U
	P6S_UO

	
	CHILL_UO03
	In teamwork, demonstrates an empathetic approach and an understanding of others’ needs in maintaining work–life balance. Supports organisational policies and strategies that promote a healthy balance between professional and personal life.
	P6U_U
	P6S_UO

	SKILLS
– learning
	

	
	CHILL_UU01
	Identifies reliable sources of knowledge on supporting human well-being and uses them for self-education and solving problems in professional practice.
	P6U_U
	P6S_UU

	
	CHILL_UU02
	Is able to assess their own level of competence and independently plan and pursue personal and professional development through continuous learning and the enhancement of professional skills, while also supporting others in their development.
	P6U_U
	P6S_UU

	SOCIAL COMPETENCES

	COMPETENCES – assessment – critical approach
	

	
	CHILL_KK01
	Is prepared to critically evaluate the credibility of various sources and received content, particularly in distinguishing between information with different levels of scientific validity.
	P6U_K
	P6S_KK

	
	CHILL_KK02
	Recognises the importance of scientific knowledge in solving both theoretical and practical problems arising in professional activities related to supporting human well-being.
	P6U_K
	P6S_KK

	
	CHILL_KK03
	Appreciates the role of psychological, sociological, and biological disciplines in the development of knowledge about human well-being, and demonstrates a positive attitude towards acquiring knowledge in the studied field and building professional expertise.
	P6U_K
	P6S_KK

	
	CHILL_KK04
	Is able to responsibly assess the limits of their professional competence and understands the need to seek the opinions of other experts when facing difficulties in independently solving professional problems.
	P6U_K
	P6S_KK

	
	CHILL_KK05
	Is prepared to foster a social attitude that supports conscious management of career and personal life, taking into account values such as rest, recovery, and interpersonal relationships.
	P6U_K
	P6S_KK

	
	CHILL_KK06
	Is ready to critically evaluate the theoretical foundations, methods, and effectiveness of interventions supporting well-being. Demonstrates the ability to analyse and verify available approaches based on scientific evidence and empirical data.
	P6U_K
	P6S_KK

	COMPETENCES – responsibility
	

	
	CHILL_KO01
	Is prepared to participate in diverse social initiatives and projects related to well-being and personal development.
	P6U_K
	P6S_KO

	
	CHILL_KO02
	Is ready to inspire and organise preventive, diagnostic, support, and educational activities in the field of supporting human well-being.
	P6U_K
	P6S_KO

	
	CHILL_KO03
	Is prepared to adopt a pro-social attitude towards individuals with specific well-being needs, demonstrated through readiness and ability to engage in conversation, apply appropriate interventions, or refer to relevant specialists.
	P6U_K
	P6S_KO

	
	CHILL_KO04
	Demonstrates sensitivity to the situations of individuals with disabilities, illnesses, or disorders, and in professional practice strives to improve their quality of life while maintaining professional objectivity.
	P6U_K
	P6S_KO

	
	CHILL_KO05
	Is sensitive to adverse social phenomena such as discrimination, harmful stereotypes, and social prejudice; understands the risks they pose to human well-being and the need to take action to address them.
	P6U_K
	P6S_KO

	COMPETENCES – professional role
	

	
	CHILL_KR01
	Is prepared to contribute to the development of the field of well-being support by relying on reliable and verified scientific sources. Seeks to expand knowledge based on empirical evidence in order to introduce innovations and improve the quality of practice in this field.
	P6U_K
	P6S_KR

	
	CHILL_KR02
	Is aware of the seriousness of the consequences of their professional actions for the service recipient and demonstrates responsibility in every step taken. Understands that their decisions and actions significantly impact the well-being of others and therefore strives to maximise positive outcomes while minimising potential risks.
	P6U_K
	P6S_KR

	
	CHILL_KR03
	Demonstrates courage, maturity, and commitment in their professional approach. Is capable of making difficult decisions with awareness of their consequences and shows initiative in actions aimed at supporting well-being. Their maturity is reflected in a constructive approach to challenges, while their commitment drives continuous development and the search for effective solutions.
	P6U_K
	P6S_KR

	
	CHILL_KR04
	Is prepared to apply and adhere to ethical principles when resolving professional ethical dilemmas and to promote adherence to ethical standards among other professionals.
	P6U_K
	P6S_KR

	
	CHILL_KR05
	Takes responsibility for their own mental and physical health in maintaining work–life balance. Is aware of the long-term consequences of imbalance, such as burnout, reduced effectiveness, and health problems.
	P6U_K
	P6S_KR



Explanation of symbols:
	CHILL
	- degree programme: “Chillout Studies”

	WG
	- learning outcome category: “knowledge” – “scope and depth”

	WK
	- learning outcome category: “knowledge” – “context”

	UK
	- learning outcome category: “skills” – “use of knowledge”

	UO
	- learning outcome category: “skills” – “communication”

	UU
	- learning outcome category: “skills” – “organisation of work”

	UW
	- learning outcome category: “skills” – “learning”

	KK
	- learning outcome category: “social competences” – “critical approach”

	KO
	- learning outcome category: “social competences” – “responsibility”

	KR
	- learning outcome category: “social competences” – “professional role”

	01 and subsequent
	- numbers of learning outcomes within individual categories





Courses or groups of courses, irrespective of the form in which they are delivered, together with the learning outcomes assigned to them, the curriculum content ensuring the achievement of those outcomes, and the number of ECTS credits

	1. GENERAL EDUCATION

	
	

	Programme learning outcome symbols
	Health and Safety
	ECTS: 0

	No learning outcomes are assigned to these classes (0 ECTS credits).
	Definition and essence of occupational health and safety. Basic legal acts in the field of occupational health and safety (the Labour Code, the Regulation on health and safety at higher education institutions, the Fire Protection Act, the Regulation on general occupational health and safety provisions, the Regulation on occupational health and safety training, and the Regulation on technical conditions to be met by buildings and their location). Institutions supervising compliance with occupational health and safety regulations. Duties and powers of the Rector regarding compliance with occupational health and safety rules at the University. General occupational health and safety rules applicable on University’s premises. General rules concerning buildings, rooms, machines and equipment and the requirements they should meet. Rules for equipping buildings and rooms with fire-fighting equipment and first-aid kits. Rules for moving within circulation routes. Definition of hazardous factors and measures aimed at optimising their impact. Accident hazards and types of accidents. Causes of accidents. Basic principles of fire protection. Legal acts in the field of fire protection. Prevention of fire hazards. Procedures to be followed in the event of a fire hazard. Rules for using fire-fighting equipment. Types of fire extinguisher. Evacuation procedures. Evacuation signs in use. Safety signs used in fire protection. Procedures in the event of an accident. Regulations governing the obligation to provide first aid to an injured person. Basic resuscitation procedures. Recovery position. Dressing wounds, fractures, dislocations and burns. Procedure in the event of electric shock. Procedure in the event of poisoning.

	
	

	Programme learning outcome symbols
	Academic Skills
	ECTS: 1

	CHILL_WG04
CHILL_WG08
CHILL_WK01
CHILL_WK02
CHILL_UU01
CHILL_UK04
CHILL_KK01
CHILL_KK06
CHILL_KR01
	Academic values. Distinguishing science from pseudoscience. Objectivity, scepticism, pursuit of truth, openness to new information, striving to acquire competences, conscientiousness. Protection of intellectual value, impartial and unmanipulated presentation of data. Identifying a problem. Presenting concrete examples of problems. Searching for an issue that is important to the student and that arouses their interest and need to act. Presenting a problem description. Reasoning. Rational and intuitive thinking. Errors and distortions in rational thinking, logical fallacies. Inference. Communication. Style of academic writing. Structure of different types of academic text. Presentation and evaluation of the arguments of both sides in an academic dispute. Analysis of discussion of a problem.

	
	

	Programme learning outcome symbols
	Introduction to Philosophy (Elective)
	ECTS: 5

	CHILL_WG02
CHILL_WG06
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UK05
CHILL_KK02
CHILL_KK03
CHILL_KR04
	Philosophy as reflection on and knowledge of the world. The structure of philosophy. Method of philosophy. Aims of philosophy. Types of human knowledge. Philosophy and science. Disputes concerning the nature of reality (the question of arche, the dispute over substance: monism, dualism, pluralism, the dispute over the existence of the world: realism vs idealism). Great ontological and metaphysical systems (Plato, Aristotle, St Augustine, St Thomas Aquinas, Descartes, Kant, Hegel). The dispute over the sources of cognition: genetic rationalism (nativism), genetic empiricism, rationalism and irrationalism. The dispute over the method of cognition (apriorism, aposteriorism). The dispute over the object and limits of cognition (realism, scepticism, agnosticism). Selected concepts of truth: the classical Aristotelian concept of truth and non-classical theories of truth. The problem of the absolute and relative nature of truth. Philosophical anthropology: the psychophysical problem, anthropological dualism (Plato, Descartes), Aristotle’s hylomorphism, Christian concepts of the human being, the existentialist vision of the human being. Main currents in contemporary philosophy (positivism and neopositivism, existentialism, dialogue philosophy, personalism, pragmatism and postmodernism). Fundamental questions in the philosophy of values (the dispute over the existence of values, axiological order, cognition of values). Trends and schools in ethics. Descriptive and normative ethics. Questions of the meaning and purpose of life. Social philosophy. Fundamental social values: justice, equality, freedom. Visions of the good state. Selected issues in aesthetics (beauty as an idea, the subjectivisation and individualisation of beauty in the light of the critique of taste, aesthetic experience, the beauty of nature). Philosophy of language (language as a medium and as an object of cognition, the nature of meaning, the use of language, understanding language, the relation between language and reality). The dispute over universals. Translation and interpretation. Cognition and understanding. Oxford-style debate on philosophical theses.

	
	

	Programme learning outcome symbols
	Anthropology (Elective)
	ECTS: 5

	CHILL_WG02
CHILL_WG06
CHILL_WG11
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW14
CHILL_KK02
CHILL_KK03
	Introduction to anthropology. Main branches of anthropology: physical/biological, cultural/social, historical, and linguistic anthropology. The human being and their creations as the subject of anthropological research. The place of anthropology within the social sciences and humanities. Reflexive anthropology. Ethics and morality. Basic research methods used in anthropology. Main anthropological schools and theories: evolutionism in anthropology, the French school, the American culture and personality school, the British school and functionalism, the Russian school, structural anthropology, Marxist anthropology, and dynamic anthropology. The concept of culture. The individual in society. Biocultural determinants of human behaviour. The concept of race and racism in contemporary anthropology. The origins of culture. Ethnocentrism vs cultural relativism. Culture as a field of research in the 21st century. Interculturality. Language and communication in anthropology. The principle of linguistic relativity. How language shapes thinking and perception of the world. Language and social identity. Communication systems and methods of their analysis. Religion, myth, ritual, and magic. Beliefs and religion as subjects of anthropological inquiry. Symbols and their meanings. The concept of *axis mundi* in culture and religion. Anthropology of gender and sexuality. Biological sex and gender as a cultural construct. Perceptions of gender across cultures. The influence of culture on sexuality, behavioural norms, and the concept of taboo. Human relationships. Political anthropology. From chiefdoms to democracy – the formation of power and political systems. Functions of politics in society. Power and war as subjects of anthropological research. The influence of cultural and geographical factors on political systems. Economic anthropology. Economic development from an anthropological perspective. Globalisation and its impact. Economic dependency and social inequalities. Wealth and social class. Understanding social categories through production, distribution, and consumption. Social costs of development. Cyberanthropology. The impact of technology on society and the individual in the 21st century. Cyber society, digital natives vs digital immigrants. The individual and their avatar in the digital environment – identity and interpersonal relations. Imagined futures. Oxford-style debate on anthropological issues.

	
	

	Programme learning outcome symbols
	Fundamentals of Social Communication
	ECTS: 4

	CHILL_WG02
CHILL_WG11
CHILL_WG12
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_UK02
CHILL_UK04
CHILL_UK05
CHILL_UO01
CHILL_UO03
CHILL_KO01
CHILL_KO03
CHILL_KO05
	Communication studies as a theory of communication. Cybernetic theory – communication as the flow of information. Semiotic theory, intercultural communication theory, critical theory, Bernstein’s critical approach, phenomenological theory, mathematical theory of communication. Selected models of social communication, e.g. C. Kerbrat-Orecchioni, B. Dobek-Ostrowska and others. Contexts of social communication: linguistic, instrumental, interpersonal, cultural. Explanation of key concepts used in social communication: sender, intention, message, encoding, channel, communicative action, noise, decoding, interpretation, effect, feedback. The communication process – the role of the sender and receiver. Verbal and non-verbal communication. Active and non-judgmental listening. Common communication errors. Strengths and weaknesses of one’s own communication competencies. Barriers in communication. Communication styles of women and men. Dimensions of intercultural communication. Cultural significance of non-verbal communication. The art of conducting presentations, public speaking, brainstorming sessions, discussions, negotiations, and meetings.

	
	

	Programme learning outcome symbols
	Aesthetics
	ECTS: 5

	CHILL_WG10
CHILL_WG11
CHILL_UW08
CHILL_UW13
CHILL_KK02
CHILL_KK03
	Introductory issues – theory of aesthetics. Aesthetics and the philosophy of art. Theory of beauty and aesthetic values. Axiology as a link between aesthetics and ethics. Beauty, canon, culture. What defines standards of beauty? Beauty in everyday life. Aesthetics of public image. Kitsch, camp, ugliness. Fashion – history and contemporary applications. The body and body norms. Dichotomies of beauty: male/female, beautiful/ugly, thin/overweight. Colour palette. The significance of colours in aesthetics. Evaluation – how to assess, what to critique, how to formulate aesthetic judgments. The aesthetics of the future and local aesthetics (patterns in cultures).

	
	

	Programme learning outcome symbols
	Fundamentals of Economics (Elective)
	ECTS: 5

	CHILL_WG02
CHILL_WG11
CHILL_WG13
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW03
CHILL_UW05
CHILL_UW10
CHILL_KK04
CHILL_KO05
	Introduction and explanation of basic concepts. Directions of development of economics as a science. The research process in economics. The process of reasoning in economics. Research methods in economics. Explanation and forecasting in economics. Specific features of economics. Economic subdisciplines. Internal divisions of economics. Mainstream economics. Heterodox economics. Population theories. The problem of poverty and labour market exclusion. The issue of labour market participation and unemployment. Economic growth and development. Inflation and deflation.

	
	

	Programme learning outcome symbols
	Organization and Management Theory (Elective)
	ECTS: 5

	CHILL_WG02
CHILL_WG11
CHILL_WG13
CHILL_WK03
CHILL_WK04
CHILL_UW08
CHILL_UW10
CHILL_UK02
CHILL_UO01
CHILL_UO02
CHILL_UO03
CHILL_KK03
CHILL_KO02
CHILL_KO05
	Organisation and management theory as a scientific discipline. Conditions for the emergence of organisation and management sciences. Organisation and management as an object of research. Approaches to organisation – functional, attribute-based, structural, static, dynamic, and spatial perspectives. Organisation as a system – systems theory, organisational subsystems. Characteristics and goals of organisations. Schools and approaches in organisation and management sciences. Models of organisation, typologies of organisation and management. The role of knowledge in organisations. Knowledge as a resource, knowledge creation, knowledge-based competition. The environment of the organisation – its role, dimensions, and influence on management methods. Basic management functions: planning, organising, motivating, controlling. Life cycle of an organisation and a product. Basic knowledge of organisational structure – position, organisational unit, organisational entity. Selected metaphors of organisation. Images of organisation according to Morgan.

	
	

	Programme learning outcome symbols
	Foreign Language – English (Elective)
	ECTS: 9

	CHILL_WG01
CHILL_WG02
CHILL_WG03
CHILL_UK01
CHILL_UK04
CHILL_KK03
CHILL_KR01
	Part I: Adjectives describing a person’s appearance, personality and behaviour. Structure and use of present tenses: Present Simple. The natural environment and nature protection – vocabulary. Structure and use of present tenses: Present Continuous. Health and the human body – vocabulary. Contrastive use of present tenses: Present Simple vs Present Continuous. Tourism, travel and holidays – vocabulary. Structure and use of present tenses: Present Perfect Simple and Continuous (result vs action). Leisure time: hobbies, sport and recreation – vocabulary. Contrastive and comprehensive use of all English present tenses. 
Part II: Staying in a hotel – problems and their solutions – vocabulary. Structure and use of past tenses: Past Simple – regular and irregular verbs. Mood and emotions – vocabulary. Structure and use of past tenses: Past Continuous. Trade, business and business communication – vocabulary. Contrastive use of past tenses: Past Simple vs Past Continuous. Fear and anxieties – vocabulary. Structure and use of past tenses: Past Perfect. Fashion and clothing – vocabulary. Contrastive and comprehensive use of all English past tenses. 
Part III: Anatomy of the body – vocabulary. Structure and use of future tenses: will + infinitive. Psychological counselling centre – vocabulary. Structure and use of future tenses: “going to” – plans and prediction. Sport – vocabulary. Structure and use of future tenses: arranged future – Present Continuous for future. Life in the countryside and in the city – vocabulary. Contrastive use of future tenses: will + infinitive, going to, Present Continuous for future. Psychological diagnosis – vocabulary. Contrastive and comprehensive use of all English future tenses, including Future Continuous, Future Perfect and descriptive forms. 
Part IV: Personality theories – vocabulary. Complex sentences – structure and use – comprehensive use of conjunctions. Cognitive, emotional and motivational processes – vocabulary. Phrasal verbs – separable and inseparable. Expressing feelings and opinions – vocabulary. Modal verbs – their functions and forms. Analysis and translation of specialist texts in psychology. Reported speech in English – rules of formation and use. Oral presentation in English on a selected topic in psychology. Comprehensive use of nouns, adjectives and adverbs in different sentence types with all English tenses taken into account (present, past and future).

	
	

	Programme learning outcome symbols
	Foreign Language – German (Elective)
	ECTS: 9

	CHILL_WG01
CHILL_WG02
CHILL_WG03
CHILL_UK01
CHILL_UK04
CHILL_KK03
CHILL_KR01
	Part I: Adjectives describing a person’s appearance, personality and behaviour. Definite and indefinite articles – declension by case. The natural environment and nature protection – vocabulary. Personal pronouns – declension by case. Health and the human body – vocabulary. The German noun – declension by case: Nominativ, Genitiv, Dativ, Akkusativ. Tourism, travel and holidays – vocabulary. Modal verbs and the verbs haben and sein – inflection and use. Leisure time: hobbies, sport and recreation – vocabulary. German prepositions governing the Dativ and Akkusativ. 
Part II: Staying in a hotel – problems and their solutions – vocabulary. The Perfekt past tense with haben and sein – weak and strong verbs. Mood and emotions – vocabulary. The Präteritum past tense – verb inflection. Trade, business and business communication – vocabulary. German verbs requiring the Dativ and Akkusativ. Subordinate clauses. Fashion and clothing – vocabulary. The imperative in German. 
Part III: Anatomy of the body – vocabulary. Complement and purpose subordinate clauses (with dass and damit). Psychological counselling centre – vocabulary. Degrees of comparison of German adjectives. Sport – vocabulary. Conditional and causal subordinate clauses (with wenn and weil). Laboratory and laboratory equipment – vocabulary. Reflexive verbs in the Dativ and Akkusativ. Psychological diagnosis – vocabulary. Temporal and concessive subordinate clauses (with wenn, während, obwohl). 
Part IV: Personality theories – vocabulary. Relative pronouns and relative clauses. Cognitive, emotional and motivational processes – vocabulary. The conditional mood of weak and strong verbs – Konjunktiv II. Expressing feelings and opinions – vocabulary. Passive voice in German – all tenses. Analysis and translation of specialist texts in psychology. The Plusquamperfekt past tense. Oral presentation in German on a selected topic in psychology. Future tenses Futur I and II.

	
	

	Programme learning outcome symbols
	Sports and Recreation
	ECTS: 0

	No learning outcomes are assigned to these classes (0 ECTS credits).
	Rules for safe participation in sports and recreational classes. Health-oriented training. Forms of physical activity performed to music – aerobics, TBC and yoga. Body-shaping exercises using fitness equipment. Aerobic classes. Types of aerobics classes. Aerobic training and its functions. Learning and demonstration of exercise techniques. Table tennis – learning and improving the performance of basic technical elements. Elements of ballroom dance. Corrective and compensatory classes supported by relaxation exercises. Team sports – basketball, volleyball, handball and football. Badminton – learning and improving basic technical elements. Futsal – learning and improving playing technique. Development of motor fitness and technical skills through games and general development exercises.

	
2. FIELD-SPECIFIC EDUCATION

	Programme learning outcome symbols 
	Introduction to Psychology
	ECTS: 5

	CHILL_WG01
CHILL_WG06
CHILL_WG08
CHILL_WG10
CHILL_WG12
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_UW03
CHILL_UW04
CHILL_KK03
CHILL_KK06
CHILL_KO03
CHILL_KO04
CHILL_KR02
CHILL_KR04
	Introduction to psychology as a science (main schools and currents and their comparison). Psychology as a scientific discipline – its subject matter, methods and aims. Stages of human mental development. Processes of perception. Attention processes. Learning and memory processes. Thinking and intelligence. Emotions and motivation. Language and communication. Individual differences, temperament and personality. The individual in relation to the community. Behavioural disorders. Psychology as a field of practice – practical applications of psychology in various areas of life. Cognitive processes: sensations, perception and attention. Cognitive processes: memory, thinking and learning. Emotions: typologies, functions and significance for human life. Motivation: types, functions and significance for human life. Personality – the Big Five theory, personality measurement and the significance of personality in explaining human behaviour. Mechanisms of social influence: examples of social experiments and possible applications of their results. Social mechanisms of aggression, stereotyping and social exclusion, and ways of counteracting them. Ethical aspects of psychology.

	 
	 

	Programme learning outcome symbols 
	Stress Management Training
	ECTS: 2

	CHILL_WG05
CHILL_WG08
CHILL_WG09
CHILL_WG10
CHILL_UW02
CHILL_UW07
CHILL_UU02
CHILL_KO03
CHILL_KR05

	Exercises focused on identifying one’s own emotions in a simulated stressful situation (being evaluated during a simulated job interview). Exercises focused on identifying physiological responses in oneself and others in a simulated stressful situation. Exercises focused on identifying typical thought patterns in a simulated stressful situation. Exercises in using selected psychometric scales to assess the level of stress. Exercises in identifying individual coping styles. Exercises in determining coping strategies used in different types of stressful situations. Exercises in analysing the interaction between personality predispositions and situational factors in the development of stress responses and their consequences – case studies. Exercises in applying relaxation methods in coping with stress – autogenic training. Exercises in applying relaxation methods in coping with stress – visualisation. Exercises in applying cognitive methods in coping with stress – cognitive restructuring. Exercises in applying emotional techniques in coping with stress – seeking social support. Exercises aimed at strengthening psychological resilience to stress (resilience).

	 
	

	Programme learning outcome symbols 
	Work-life balance
	ECTS: 3

	CHILL_WG09
CHILL_WG10
CHILL_WG11
CHILL_WG12
CHILL_UW01
CHILL_UW04
CHILL_UW06
CHILL_UW09
CHILL_UW10
CHILL_UW14
CHILL_UK03
CHILL_UO02
CHILL_UO03
CHILL_UU02
CHILL_KK05
CHILL_KO01
CHILL_KR05
	Understanding the concept of work–life balance and its importance in the context of mental and physical health as well as professional effectiveness. Knowledge of various models and approaches to managing work–life balance, including integrative and segmentation models. Awareness of the impact of organisational and social culture on shaping work–life balance. Understanding changes in the labour market (such as remote work and flexible working hours) and their impact on work–life balance. Ability to assess one’s own work–life balance and identify areas requiring improvement. Developing strategies for effective time management, including task planning and prioritisation, to maintain balance. Ability to negotiate working conditions that support work–life balance, including flexible working hours or remote work. Ability to recognise symptoms of burnout and implement methods to prevent it.

	
	

	Programme learning outcome symbols 
	Biological Psychology 
	ECTS: 3

	CHILL_WG01
CHILL_WG03
CHILL_WG10
CHILL_UW07
CHILL_UW12
CHILL_KK02
CHILL_KK03
CHILL_KO04
CHILL_KR01
CHILL_KR05
	Structural elements of the nervous system. Neuron function. Structure of the nervous system. The organ of vision. Optical and receptive properties of the visual system. Visual perception. The sense of hearing. Perception of sensations from skin mechanoreceptors. The sense of smell. The sense of taste. Functional organisation of the central nervous system. Sleep. Pain perception. Approach and avoidance behaviour. The limbic system. Reflexes. Reflexes and muscle tone. Cortical motor centres. Brain hemispheres. Motor pathways. Memory. Neurotransmitters. Synaptic vesicles. Amino acid neurotransmission. Cholinergic transmission. Dopaminergic transmission. Serotonergic transmission. Noradrenergic transmission. Peptidergic transmission. Function of endocrine glands.

	
	

	Programme learning outcome symbols 
	Cognitive Processes
	ECTS: 5

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_WG10
CHILL_UW02
CHILL_UW03
CHILL_UW04
CHILL_UW12
CHILL_KK02
CHILL_KK03
CHILL_KR01

	Introduction to cognitive psychology. Subject and scope of cognitive psychology and its basic assumptions. Information processing and the definition of information. Neural basis of cognitive processes. Mental representations and concepts. Selected issues in mental representations and concepts; the concept of mental representation; types of mental representations; imagery representations; Kosslyn’s theory; demonstration: mental rotation; theories of concepts. Perception. Selected issues in perception; visual perception – anatomical foundations; basic concepts (e.g. sensation, perception, proximal and distal stimulus); depth perception; selected perceptual illusions and their interpretation. Selected issues in attention. Attention – introduction; demonstration: dichotic listening; demonstration: Posner task; demonstration: change blindness; summary and theoretical conclusions from demonstrations. Selected issues in cognitive control; demonstration: visual search; automatization, executive functions; demonstration: Stroop interference effect; inhibition. Selected issues in memory: storage models, sensory memory, short-term and long-term memory; Sperling procedure; serial position curve; working memory capacity; models of working memory. Selected problems in reasoning and thinking; deductive and inductive reasoning; syllogistic reasoning; demonstration: Wason selection task. Selected issues in decision-making and judgment; biases in judgment; selected heuristics; demonstration: Linda problem; intuitive judgments; dual-process theories; demonstration: Cognitive Reflection Test (CRT). Selected issues in problem solving: problem – definition; problem in Gestalt psychology; Simon and Newell’s approach to problem solving; analogical problem solving; demonstration: Tower of Hanoi, radiation problem, chessboard problem, etc. Selected issues in psycholinguistics. Phonology, lexicon, grammar, bilingualism.

	 
	 

	Programme learning outcome symbols 
	Emotions and Motivation
	ECTS: 5

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_WG10
CHILL_UW04
CHILL_UW05
CHILL_UU02
CHILL_KK02
CHILL_KK03
CHILL_KR01
	Different approaches to understanding emotions. Functions of emotions. Brain mechanisms and emotions. Emotions and thinking. Communicating emotions. Bodily changes and emotions. Emotional development in childhood. Emotions in social relationships. Emotions in an intercultural perspective. Emotional intelligence. Motivation. Self-analysis – the role of self-awareness in achieving well-being and life satisfaction (including professional life) and preventing burnout. Application of knowledge about emotions and motivation in providing support in psychological crisis. Fundamentals of the psychology of emotions (e-learning): operationalisation, theories of emotions, emotions in crisis, stages of emotional development. Emotions and motivation in children (e-learning): emotional development, emotional disorders from a developmental perspective, emotions and violence against children. Emotions in adults (e-learning): stress and coping, emotional intelligence, neurodevelopmental, neuropsychological and behavioural disorders in relation to emotions. Psychology of motivation (e-learning): motivation in individual, professional, interpersonal, and social contexts, measurement of motivation.

	 
	 

	Programme learning outcome symbols 
	Neuropsychology
	ECTS: 4

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_UW02
CHILL_UW12
CHILL_KK02
CHILL_KK03
CHILL_KK04
CHILL_KR01
	History of the development of the field. Mental organisation of human functioning from the perspective of clinical neuropsychology. Conducting a neuropsychological interview. Brain anatomy. Brain localisation of specific functions. Issues of neuropsychological deficits and disorders. Basic elements of neuropsychological rehabilitation. Elements of neuropsychological assessment. Selected case studies. The neuropsychologist in practice. Overview of rehabilitation methods in practice.

	 
	 

	Programme learning outcome symbols 
	Positive Psychology and Sociology of Happiness
	ECTS: 4

	CHILL_WG01
CHILL_WG02
CHILL_WG04
CHILL_WG06
CHILL_WG07
CHILL_WG09
CHILL_WG12
CHILL_UW02
CHILL_UW05
CHILL_UW13
CHILL_UU01
CHILL_KK02
CHILL_KK03
	History of research. Definition of positive psychology and the sociology of happiness. Links with other areas of psychology. Positive and negative emotionality, affective processes – their significance and impact on human well-being. Methods of measuring happiness and well-being in positive psychology. Evolutionary perspective. Sociological factors. Relationships between the sense of happiness and personality traits. Positive self – relationships with self-esteem, effectiveness, self-regulation, motivation, coping with stress, and goal achievement. The concept of “flow” – definition, significance, and consequences. The role of happiness and its relationship with optimism, hope, emotional intelligence, spirituality, forgiveness, gratitude, and love. The role of positive psychology in interpersonal relationships: in close relationships, the work environment, upbringing, and education. Application of positive psychology in therapy – techniques and effectiveness. Future directions of research in positive psychology and the sociology of happiness.

	
	

	Programme learning outcome symbols 
	Biofeedback and Neurofeedback
	ECTS: 3

	CHILL_WG03
CHILL_WG04
CHILL_UW01
CHILL_UW07
CHILL_UW09
CHILL_KK01
CHILL_KK02
CHILL_KK03
CHILL_KK04
CHILL_KK06
	Knowledge of the basics of biofeedback and neurofeedback. Definitions of biofeedback and neurofeedback, their objectives, and mechanisms of action. Characteristics of different forms of biofeedback (e.g. EEG biofeedback, EMG biofeedback, HRV biofeedback) and their applications. Basic neurophysiological processes related to the regulation of brain activity, including the role of brain waves (theta, alpha, beta, gamma). Functioning of the autonomic nervous system and its role in self-regulation mechanisms. Clinical applications of biofeedback and neurofeedback, including the treatment of ADHD, anxiety disorders, depression, chronic pain, migraines, and sleep disorders. Basic therapeutic protocols used in neurofeedback and biofeedback in various mental and somatic disorders. Identification and interpretation of physiological signals based on data collected during sessions (e.g. brain waves, muscle tension, heart rate variability).

	 
	 

	Programme learning outcome symbols 
	Introduction to Design - Light & Colour
	ECTS: 4

	CHILL_WG02
CHILL_WG09
CHILL_WG11
CHILL_UW08
CHILL_UW14
CHILL_KK01
CHILL_KK02
CHILL_KK04
CHILL_KK06
	Definition of design. History of design from the perspective of light and colour. Basics of the physics of light. Optical phenomena related to light. Colour theory: visible spectrum, primary, secondary, and tertiary colours. Aesthetic and functional roles of light and colour in various fields of design (interiors, graphic design, architecture). Perception of light and colour. The role of light and colour in design. The significance of light and colour in different cultures. The impact of light and colour in art and space on human emotions and mood. The importance of light and colour for human psychological well-being.

	
	

	Programme learning outcome symbols 
	Interpersonal Skills Training
	ECTS: 2

	CHILL_WG07
CHILL_WG09
CHILL_WG12
CHILL_UW05
CHILL_UK01
CHILL_UK02
CHILL_UK05
CHILL_UO01
CHILL_UO02
CHILL_UU02
CHILL_KO03
CHILL_KR03
CHILL_KR05
	Team formation depending on its goals and tasks. Building group identity. Mature group identification. Teamwork vs individual work. Minimal group paradigm. Groupthink. Social loafing. Social facilitation. Team management tools. Motivation among team members. Methods of increasing motivation (intrinsic and extrinsic). Communication within a group. Communication from the perspective of communication theory. Information transfer. Direct communication. Active listening, paraphrasing, clarifying, and checking perception. Use of silence, reflecting feelings, and reframing. Communication within the group. Information sharing. Conflicts – sources of conflict. Methods and tools used in conflict resolution. Supporting individuals particularly at risk of aggression from others. Preventing discrimination, mobbing, and other undesirable behaviours. Leadership. Leader vs manager. Types of leaders. The role of a leader in group management. Managing through inspiration. How to effectively perform the role of a leader. Individual and personality differences in approaches to group management. Working with a “difficult client” and conducting conversations in emotionally demanding situations. Practical exercises using selected motivational interviewing techniques.

	 
	 

	Programme learning outcome symbols 
	Psychology of Personality
	ECTS: 4

	CHILL_WG01
CHILL_WG02
CHILL_WG04
CHILL_WG07
CHILL_WG08
CHILL_UW02
CHILL_UW05
CHILL_UU02
CHILL_KK02
CHILL_KK03

	Introduction to personality theory and the scientific study of individuals: definition of personality; main issues in personality psychology; overview of theoretical approaches; data in personality psychology; research goals: reliability and validity; three general approaches to psychological research.
Individual differences – trait approaches to personality (Part I): trait perspective in personality theory; Gordon W. Allport’s trait theory; Raymond B. Cattell’s factor-analytic theory; Hans J. Eysenck’s three-factor theory; lexical studies on personality structure; the Five-Factor Model (FFM); the HEXACO six-factor model; summary.
Individual differences – trait approaches to personality (Part II) – stability and change: definition of personality stability and change; developmental changes in trait levels (cross-sectional and longitudinal studies); consistency of traits across life stages (adults and adolescents); personality in infancy and childhood – measurement and structure; summary.
Individual differences – trait approaches to personality (Part III) – personality in context (interpersonal relationships, academic achievement, career success, and health): does personality matter?; relationships and marriage; friendship and peer relations; personality and health; personality and academic achievement; personality and work performance; personality and life satisfaction; summary.
Mind and body (Part I): biological bases of personality; temperament and the mind–body problem from historical to contemporary perspectives; neurotransmitters (dopamine, serotonin, norepinephrine); hormones (testosterone, cortisol, oxytocin); brain structures; summary.
Mind and body (Part II): gene–environment interaction; nature vs nurture; genes and personality: behavioural genetics (selective breeding method, twin studies, adoption studies, heritability coefficient, empirical findings, molecular genetic paradigms); environment and gene–environment interaction (shared and non-shared environment, understanding non-shared environmental influences, three types of gene–environment interaction); summary.
The hidden – psychoanalytic theory of personality and related concepts (Part I): Sigmund Freud – general overview; Freud’s view of the person (mind as an energy system, the individual in society); Freud’s approach to personality science; psychoanalytic theory (structure: levels of consciousness and the unconscious; dynamics: life and death drives, anxiety, defence mechanisms, contemporary research; development: psychosexual stages); summary.
The hidden – psychoanalytic theory of personality and related concepts (Part II): psychodynamic assessment (projective tests); psychopathology (personality types, conflict, defence mechanisms); change (insight into the unconscious – free association, dream interpretation; therapeutic process – transference); related and contemporary approaches (Adler, Jung, Horney, Sullivan, object relations theory, ego psychology, attachment theory); summary.
Perceived reality – humanistic approaches to personality (Kelly’s personal construct theory and Rogers’ person-centred theory): Rogers’ phenomenological theory (view of the person and personality science, personality theory, clinical applications, related concepts, contemporary developments); George Kelly’s personal construct theory (approach to personality science, view of the person, theory, clinical applications); the person in a cultural context; summary.
Learning and cognitive theories of personality: behaviourism and learning approaches (behaviourist perspective, Watson and Pavlov – classical conditioning, Skinner – operant conditioning); social-cognitive theory (Bandura and Mischel – approach to personality science, structure and dynamics); cognitive components of personality (beliefs, goals, evaluative standards); clinical applications; summary.

	
	

	Programme learning outcome symbols 
	Social Psychology
	ECTS: 5

	CHILL_WG01
CHILL_WG04
CHILL_WG12
CHILL_UW02
CHILL_UW06
CHILL_KK02
CHILL_KK03
CHILL_KO01
CHILL_KO04
CHILL_KO05

	Subject of social psychology. Social psychology in relation to other scientific disciplines, including sociology and other subdisciplines of psychology. History of research development. Individual and social context in explaining social behaviour. Research methods in social psychology: experimental and non-experimental. Research ethics. Introduction to a social campaign project. Group processes. The concept of a group. Types of groups and their formation. Benefits of group membership. Social roles. Effectiveness of group actions and its determinants. Audience effect. Social loafing. Group polarisation. Groupthink. Synergy. Social facilitation. Social influence. Methods of exerting social influence: modelling, imposing one’s will, persuasion. Effectiveness of influence: the role of prestige, social power, authority, attractiveness, and credibility. The phenomenon of Machiavellianism. Social manipulation, including Cialdini’s approach. Ingratiation as a strategy of increasing one’s attractiveness. Social attitudes. The concept and characteristics of attitudes. Nature and nurture as sources of attitudes. The influence of attitudes on information processing and behaviour. Attitude change. Methods of studying attitudes. Analysis of selected campaigns and advertisements. The need to justify one’s behaviour. Cognitive dissonance – types and determinants. Brehm’s theory of reactance. Conformity. Asch’s experiment. Types of conformist behaviour. Factors influencing conformity. Motives of conformity. Normative, informational, and automatic conformity. Negative consequences of conformity. Social apathy (bystander effect). Groupthink. Obedience to authority (Milgram experiment). Social cognition. Social inference. Heuristics. Social categorisation. Mechanisms distorting social perception. Prejudice – prevention and reduction. Tolerance and its limits. Sherif’s field studies. J. Elliot’s experiment. Student presentations of social campaign projects. Aggression. Coping with aggression. Types and determinants. Prosocial behaviour – origins and determinants. Student presentations of social campaign projects. Internal determinants of social behaviour. The concept of the self. Self-awareness, self-knowledge, self-esteem. Self-maintenance theory. Sense of identity. Attribution. Affiliation. Interpersonal attraction. Theories of liking. Determinants of attractiveness related to the object and the observer. The role of physical attractiveness. Friendship and love. Self-presentation.

	

	

	Programme learning outcome symbols 
	Introduction to Labour Psychology and HR 
	ECTS: 3

	CHILL_WG01
CHILL_WG13
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW04
CHILL_UW05
CHILL_UW10
CHILL_UK02
CHILL_UO01
CHILL_UO02
CHILL_UO03
CHILL_KK02
CHILL_KK05
CHILL_KR04
CHILL_KR05
	Work psychology as an area of interest for psychologists. Defining the scope of work psychology and the history of the field. The human–task system in the work environment. Classical work and organisational psychology – job analysis in classical management concepts. A human-centred approach to management as a response to the limitations of scientific management. Organisational behaviour and psychological mechanisms of organisational participation. Creating a motivating work environment in organisations. Motivation, motivating, motivational systems, theories of motivation. Job design and discussions on intrinsic motivation. Compensation and its functions. Components of contemporary pay systems. Indicators of employee attitudes used to monitor engagement. Roles in organisations. Management vs leadership. Power and its types. Leadership styles – definitions, identification, theories, and research on effectiveness. Leadership – traditional and contemporary theories. Individual characteristics and job performance. General abilities required for task performance. Locus of control. Classical job analysis tools and their applications. Contemporary and traditional language of job analysis. Job analysis tools and their recommended and actual use. Scientific research on job analysis. Contemporary criticism of job analysis and its consequences. Psychological contract in organisations. Difficult situations in organisations: deprivation, overload, obstacles, conflicts, threats, mobbing. Burnout and workaholism. Psychological aspects of task delegation, teamwork, and communication in organisations.

	 
	 

	Programme learning outcome symbols 
	Psychology of stress
	ECTS: 3

	CHILL_WG01
CHILL_WG04
CHILL_WG05
CHILL_WG06
CHILL_WG08
CHILL_WG10
CHILL_UW04
CHILL_UW05
CHILL_UW07
CHILL_KK05
CHILL_KO02
CHILL_KR05
	Theories of stress and adaptation. Biological and psychological foundations of stress. External and internal sources of stress. Physiological responses to stress (autonomic nervous system, endocrine system). Psychological responses to stress (anxiety, depression). The relationship between stressors and stress responses. Psychological mechanisms of coping with stress. Effects of stress on mental and physical health. The relationship between stress and chronic diseases. Stress management techniques. Relaxation techniques. Mindfulness and meditation. Research and methods of stress measurement. Working with a patient experiencing stress-related disorders.

	 
	 

	Programme learning outcome symbols 
	Neuroscience of Cognitive Processes
	ECTS: 3

	CHILL_WG03
CHILL_WG04
CHILL_UW01
CHILL_UW02
CHILL_UW12
CHILL_KK01
CHILL_KK04
CHILL_KK06
	Scope and objectives of cognitive neuroscience. The relationship between neuroscience and cognitive psychology. Organisation of the brain – a brief overview. Neural connectivity, single-cell recording, modules, and networks. Methods of measuring and studying the brain. Clinical case studies and animal models – their use in cognitive neuroscience. Structural and functional brain development. Neuroscience of vision: eye–brain connection, cortical blindness, visual cortex, object and face recognition. Neuroscience of hearing: ear–brain connection, auditory information processing, perception of music, voice, and speech. Neuroscience of attention: theories of attention, fronto-parietal network, spatial and non-spatial attention. Neuroscience of behaviour: cognitive theories of action, awareness and understanding of action. Neuroscience of memory: theories of memory, encoding and forgetting, the role and function of the hippocampus, medial temporal lobes, and prefrontal cortex. Language in the brain: semantic memory, spoken word recognition, speech production, written language recognition, reading, writing. Numerical abilities in the brain, models of number processing. Neuropsychology of executive functions, anterior cingulate cortex. Emotions, emotion recognition, emotion regulation. Neural basis of theory of mind.

	 
	 

	Programme learning outcome symbols 
	Introduction to Quality of Life Research
	ECTS: 3

	CHILL_WG04
CHILL_WG05
CHILL_WG06
CHILL_WG08
CHILL_WG09
CHILL_WG10
CHILL_WG12
CHILL_WK01
CHILL_WK02
CHILL_UW04
CHILL_UW06
CHILL_UW12
CHILL_UK03
CHILL_UU01
CHILL_KK01
CHILL_KK03
CHILL_KK06
CHILL_KR01
	Definition of quality of life. History and overview of research on quality of life. The role of health, social, economic, and psychological factors. Subjective and objective indicators of quality of life. Overview of quantitative and qualitative methods for assessing quality of life. Ethics in quality of life research. Selection of appropriate methods and research design. Practical interpretation and communication of results. The impact of quality of life research on public policy and social practices. Critical perspectives on quality of life research: limitations and challenges. The future of quality of life research: trends, innovations, and directions for development.

	 
	 

	Programme learning outcome symbols 
	Architecture and Design of Relaxation Spaces 
	ECTS: 5

	CHILL_WG09
CHILL_WG11
CHILL_WG13
CHILL_UW08
CHILL_UW14
CHILL_KK01
CHILL_KK02
CHILL_KK06
	Definition and significance of relaxation spaces. History and development of relaxation spaces in architecture. Contemporary trends in designing spaces for rest and regeneration. Psychological aspects of space design. The impact of sensory elements (sound, smell, touch) on the perception of space. Functionality of relaxation spaces – how to create spaces that support rest and are adapted to different users. Examples of well-designed relaxation spaces in commercial and residential buildings. Selection of materials: wood, fabrics, stone, and other natural materials in relaxation spaces. Sustainable development in the architecture of relaxation – how to design ecological and energy-efficient spaces. Biophilic design – integrating nature into relaxation spaces. Colour psychology in relaxation spaces – which colours support relaxation and why. Relaxation spaces in the urban context – how to create oases of calm in crowded cities. Designing parks, squares, and public spaces that promote relaxation. Smart home and intelligent technologies in relaxation spaces. The use of technology to create relaxation experiences (e.g. adjustable lighting, sound, temperature). Innovations in designing recreational spaces – virtual reality, biofeedback systems. Relaxation spaces and their role in stress reduction and improving quality of life. Integration of health-promoting elements in spatial design (e.g. therapeutic gardens, mindfulness zones). Research on the impact of relaxation spaces on health (case studies and research examples).

	 
	 

	
Programme learning outcome symbols 
	Introduction to Coaching
	ECTS: 4

	CHILL_WG07
CHILL_WG09
CHILL_WG13
CHILL_WK01
CHILL_UW01
CHILL_UW02
CHILL_UW03
CHILL_UW04
CHILL_UW05
CHILL_UW11
CHILL_UW14
CHILL_UK01
CHILL_UK03
CHILL_UU02
CHILL_KO02
CHILL_KO03
CHILL_KR02
CHILL_KR03
CHILL_KR04
	Definition of coaching. History of the development and evolution of coaching. Goals and benefits of coaching. The GROW model (Goal, Reality, Options, Way forward). Ethics and standards in coaching. Interpersonal skills in coaching: effective communication, active listening and empathy, building trust and relationships with the client. Phases of the coaching process: contracting, diagnosis, planning, action, evaluation. Coaching tools and techniques. Monitoring progress and adjusting strategies. Psychology of personal development: personal development and self-awareness, identification of goals and values, barriers to personal development. Time and priority management. Stress management techniques. Conflict and negotiation in coaching: conflict resolution, negotiation skills. Coaching in a corporate context. Coaching as a tool for human resource management.

	 
	 

	Programme learning outcome symbols 
	Motivation, Remuneration and Appraisal Systems of Employees
	ECTS: 4

	CHILL_WG07
CHILL_WG13
CHILL_WK01
CHILL_WK03
CHILL_WK04
CHILL_UW01
CHILL_UW02
CHILL_UW03
CHILL_UW10
CHILL_UK01
CHILL_UO01
CHILL_UO03
CHILL_KO02
CHILL_KO04
CHILL_KO05
CHILL_KR02
CHILL_KR03
	Methods and types of motivation. Basic issues related to employee compensation. Principles and functions of remuneration. Compensation strategy. Forms of remuneration. Structure (internal and external) and principles of designing compensation systems. Types of motivation – financial and non-financial. Objectives, principles, and functions of performance appraisal systems. Methods, techniques, and types of employee evaluation. Designing motivation and appraisal systems in practice. Developing employee compensation systems. Types of remuneration.

	 
	 

	Programme learning outcome symbols 
	Labour & Social Security Law
	ECTS: 2

	CHILL_WG02
CHILL_WG13
CHILL_WK03
CHILL_WK04
CHILL_UW10
CHILL_UO03
CHILL_KO04
CHILL_KR02
CHILL_KR04
	Sources of labour law. Principles of labour law. Modification and termination of employment relationships. Working conditions. Liability of parties in an employment relationship. Content of the employment relationship. Company Social Benefits Fund (ZFŚS) – employee entitlements, legal regulations, subjective and objective scope. Occupational health and safety. Proceedings in social security matters: pre-court decision-making procedures, court proceedings, organisation of social security courts, types of social security cases, parties to the proceedings, procedural principles, legal nature of court proceedings. Social insurance: sickness insurance. Pension schemes (IKE, OFE, PPK). Employee pension programmes. Accident insurance: workplace accidents and health and safety regulations. Occupational diseases. Compensation for health impairment. Compensation in the event of an employee’s death. Compensation for items lost as a result of a workplace accident. Civil Procedure Code in relation to labour law cases: burden of proof; structure of a civil claim in employment-related cases.

	 
	 

	Programme learning outcome symbols 
	Ergonomics of Rest
	ECTS: 3

	CHILL_WG05
CHILL_WG09
CHILL_UW01
CHILL_UW04
CHILL_UW07
CHILL_UW08
CHILL_UW09
CHILL_UW10
CHILL_UW12
CHILL_UO02
CHILL_UO03
CHILL_KK05
CHILL_KR05
	Definitions of the ergonomics of rest; history and development of ergonomic relaxation spaces; basics of the physiology of relaxation. The impact of environmental factors on rest; sensory analysis of relaxation spaces. The importance of rest for mental and physical health; how the psychology of rest influences human well-being. Analysis of the perception of relaxation spaces and their impact on well-being and psychological recovery. Mechanisms of stress, relaxation techniques, and their support through appropriately designed environments. Sensory stimulation in relaxation spaces – psychological effects of visual, auditory, and tactile stimuli. How shared and private spaces influence psychological rest, comfort, and the sense of safety. Overview of research findings on the impact of different environments on psychological recovery and emotional health.

	 
	 

	Programme learning outcome symbols 
	Health Education
	ECTS: 3

	CHILL_WG02
CHILL_WG05
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW04
CHILL_UW06
CHILL_UW11
CHILL_UK01
CHILL_UK03
CHILL_UK05
CHILL_KO01
CHILL_KO03
CHILL_KO04
CHILL_KO05
CHILL_KR03
	Definition of health and disease. Definition and objectives of health education. History and overview of research on health education. Lifestyle and health-related behaviours. The social function of health education. Models of health education. Ethical aspects of health education. Foundations of learning health behaviours. Communication aspects of health education. Systems and approaches in health education. Methodology of health education: planning and evaluation of intervention effectiveness. Specific characteristics of health education in different social groups and environments: family, educational institutions, hospitals, and healthcare facilities. Key contemporary challenges in health education. Examples of practical applications of health education: interventions, programmes, projects, and campaigns.

	 
	 

	Programme learning outcome symbols 
	Auditory Psychology and Music Therapy
	ECTS: 3

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_WG09
CHILL_UW09
CHILL_UW13
CHILL_KK01
CHILL_KK06
	Definition and scope of the psychology of hearing. Anatomy and physiology of the auditory system. Neural mechanisms of sound processing. Sound perception and cognitive processes. The impact of sound on emotions and mood. Psychological mechanisms of music perception. Applications of music therapy: definition and objectives of music therapy. Music therapy techniques in working with children and adults. The use of music in the treatment of mental disorders (depression, anxiety). Music therapy in mental training. Music therapy in physical and neurological rehabilitation. The role of the therapist in music therapy: competencies and methods of work.

	 
	 

	
Programme learning outcome symbols 
	Development of Eating Habits and Behaviours
	ECTS: 3

	CHILL_WG03
CHILL_WG05
CHILL_WG09
CHILL_UW01
CHILL_UW04
CHILL_UW05
CHILL_UW11
CHILL_UW12
CHILL_KK01
CHILL_KK06
CHILL_KR05
	Introduction to the psychology of eating: basic concepts, psychological aspects of eating. Biological factors of eating habits: genetics, neurobiology of hunger and satiety, hormones. Social and cultural influences: the role of family, culture, and media in shaping habits. Psychological mechanisms of habits: learning, rewards and punishments in habit formation. Emotional eating: stress and emotions in food choices. Mindful eating: techniques and benefits. Eating disorders: anorexia, bulimia, binge eating. Environmental factors influencing food choices: advertising, food availability, labelling. Formation of habits in children: the role of family and education in building healthy habits. Changing habits in adults: motivation, meal planning, diet management. Positive psychology and eating habits: affirmations, self-regulation, positive emotions. Nutrition education: effectiveness of educational programmes and dietary counselling.

	 
	 

	Programme learning outcome symbols 
	Selected Issues in Pedagogy - Developmental Education
	ECTS: 3

	CHILL_WG02
CHILL_WG07
CHILL_WG09
CHILL_WG11
CHILL_WG12
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW01
CHILL_UW03
CHILL_UW06
CHILL_KK01
CHILL_KK06
CHILL_KO02
	Definition and objectives of developmental education. History and evolution of the concept of developmental education. Differences between developmental education and traditional education. Theoretical foundations of developmental education – key theories. Theoretical foundations in developmental psychology and the psychology of emotions and motivation. Methods and strategies: active teaching methods, personalised teaching, techniques supporting creativity and critical thinking. The role of the teacher in developmental education. A holistic approach to development. The role of mental health in developmental education. The role of socio-emotional competencies. The role of diversity. The role of environment, technology, and social engagement. Research on the effectiveness of developmental education. The future and challenges of developmental education.

	 
	 

	Programme learning outcome symbols 
	Psychophysiology of Sleep
	ECTS: 3

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_WG05
CHILL_WG09
CHILL_UW01
CHILL_UW09
CHILL_UW12
CHILL_KK01
CHILL_KK06
	Introduction to the psychophysiology of sleep, including its importance for health, bodily regeneration, and cognitive functioning. Neurobiological mechanisms of sleep regulation, including the role of the hypothalamus, reticular system, and neurotransmitters. Sleep stages (NREM and REM) and their significance for physical recovery, memory consolidation, and emotional processing. Sleep disorders such as insomnia, sleep apnoea, and narcolepsy, and their impact on physical and mental health. The role of biological rhythms, including the biological clock and circadian rhythm, in regulating sleep and wakefulness. Methods of studying sleep, including polysomnography and EEG, and their application in diagnosing sleep disorders. Treatment of sleep disorders, with a focus on behavioural techniques, pharmacotherapy, and principles of sleep hygiene.

	 
	 

	
Programme learning outcome symbols 
	Philosophy of Happiness
	ECTS: 2

	CHILL_WG02
CHILL_WG07
CHILL_WG12
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW01
CHILL_UW02
CHILL_UU01
CHILL_KK05
CHILL_KR05
	Definitions of happiness and the good in various philosophical perspectives. Ancient philosophy and classical concepts of happiness (Socrates and Plato, Aristotle, Epicureanism, Stoicism). Concepts of happiness in medieval philosophy (St Augustine, St Thomas Aquinas). Modern approaches to happiness (Kant, Bentham, Mill, Nietzsche). Contemporary concepts of happiness (existentialism, positive psychology, consumerism and happiness). Critical approaches to different concepts of happiness. Practical applications of various concepts of happiness in everyday life and psychology.

	 
	 

	Programme learning outcome symbols 
	Psychology of Smell and Olfactory Memory
	ECTS: 3

	CHILL_WG01
CHILL_WG03
CHILL_WG04
CHILL_UW09
CHILL_UW12
CHILL_KK01
CHILL_KK06
	Introduction to the psychology of smell, including basic mechanisms of odour perception and their role in everyday life. Neurobiological foundations of smell, including the role of the olfactory bulb, olfactory cortex, and connections with the limbic system. Cognitive processes related to odour perception, including their influence on emotions, decisions, and preferences. Olfactory memory and its specificity compared to other types of memory, such as visual and auditory memory. The relationship between smells and emotions, and their role in evoking memories and influencing mood. Research on olfactory memory and its significance for identity development and building social bonds. Application of knowledge about smell and olfactory memory in therapy, marketing, and fragrance design.

	 
	 

	Programme learning outcome symbols 
	Stress Management in the Workplace
	ECTS: 3

	CHILL_WG05
CHILL_WG08
CHILL_WG09
CHILL_WG10
CHILL_WG11
CHILL_WG13
CHILL_UW01
CHILL_UW03
CHILL_UW05
CHILL_UW07
CHILL_UW10
CHILL_UO02
CHILL_UO03
CHILL_KK05
CHILL_KO03
CHILL_KO05
CHILL_KR02
CHILL_KR05
	Introduction to workplace stress, including its causes, symptoms, and effects on employees. Psychological mechanisms of stress, including physiological responses to stress and their impact on health. Stressors in the work environment, such as work overload, interpersonal conflicts, and lack of control over tasks. Stress management strategies, including time management techniques, task delegation, and the development of assertiveness skills. The role of social support and communication in reducing workplace stress. Wellness programmes and workplace stress-reduction interventions, such as relaxation training, mindfulness, and coaching. The importance of work–life balance in preventing burnout and promoting mental health. Preventing burnout through early recognition of symptoms and the use of recovery strategies. The impact of conflict management on stress levels and the quality of teamwork. The role of leaders and management staff in creating a work environment that minimises stress and supports employee well-being.

	 
	 

	
Programme learning outcome symbols 
	Psychoprevention and Psychoeducation
	ECTS: 2

	CHILL_WG05
CHILL_WG06
CHILL_WG09
CHILL_WG10
CHILL_WK02
CHILL_WK04
CHILL_UW02
CHILL_UW06
CHILL_UW11
CHILL_UW12
CHILL_UK03
CHILL_UU02
CHILL_KK05
CHILL_KO01
CHILL_KO02
CHILL_KR02
CHILL_KR03
	Definition of psychoprevention and its objectives in preventing mental disorders. Types of prevention, with examples of primary, secondary, and tertiary interventions. Risk and protective factors affecting mental health. Prevention of emotional problems in children and adolescents in schools. Prevention of substance addiction and compulsive behaviours. The role of psychoeducation in the treatment of depression, schizophrenia, and anxiety. Psychoeducational programmes in public health campaigns. The use of social media in promoting mental health. Psychoeducation of patients with chronic diseases, such as diabetes. Evaluation of the effectiveness of preventive and psychoeducational interventions.

	 
	 

	Programme learning outcome symbols 
	Professional Ethics in Client Relations
	ECTS: 2

	CHILL_WG02
CHILL_WK01
CHILL_UK01
CHILL_UK02
CHILL_UO01
CHILL_UO02
CHILL_UU01
CHILL_UU02
CHILL_KK01
CHILL_KK04
CHILL_KK05
CHILL_KO03
CHILL_KO04
CHILL_KO05
CHILL_KR01
CHILL_KR02
CHILL_KR03
CHILL_KR04
CHILL_KR05
	Basic concepts of professional ethics. The importance of ethics in professional work related to supporting human well-being. Overview of general codes of ethics, e.g. those related to helping professions (psychologists, therapists), and their application in professional work focused on supporting well-being. Responsibility for the well-being of the recipient. Responsibility for recommendations and interventions. The principle of confidentiality and data protection. Professional boundaries. Consent and autonomy of the recipient. Ethical aspects of referring the recipient or client to other specialists. Ethical dilemmas in working with a client. Honest presentation of qualifications and competencies. Transparency of methods and interventions. Legal consequences in professional work related to supporting human well-being.

	 
	 

	
Programme learning outcome symbols 
	Methodology for Preparing a Project
	ECTS: 3

	CHILL_WG04
CHILL_WK01
CHILL_UW06
CHILL_UW14
CHILL_UK04
CHILL_UO01
CHILL_UU01
CHILL_KR01
CHILL_KR03
CHILL_KR04
	Presentation of the project assumptions for the planned undertaking, the requirements to be met, and the type and scope of the project. Indication of requirements concerning who should be the beneficiary. Discussion and characterisation of the stages of the LFA approach. Evaluation of the project idea and project environment in geographical, administrative, social and/or economic terms. Evaluation of the characteristics of the entity/environment within which the project will be implemented. Problem identification – problem tree: 1. characterisation of the existing problematic situation justifying the need to undertake corrective actions, 2. identification of the main problems faced by potential target groups of the project, 3. analysis of cause-and-effect relationships, resulting in the construction of a problem tree. Identification of objectives: 1. characterisation of the desired future situation, 2. identification of feasible project concepts, 3. transformation of negative factors, expressed as problems, into positive factors, expressed as achievable objectives within a sequence of actions. Selection of the project intervention strategy: 1. identification and characterisation of possible options for achieving the objectives defined by means of the objective tree, 2. assessment of available methods for achieving the assumed objectives, 3. decision on the selection of one or several strategies and preparation of a justification useful for starting the planning phase in accordance with the LFA approach (logical framework matrix). Planning phase – completing the logical framework matrix: 1. specifying the project structure, 2. analysing the project logic and risks related to its implementation, 3. approximate analysis of resources and costs, 4. formulating measurable result indicators. Planning phase – creating the project schedule, including the design of the sequence of tasks, their duration, and dependencies between them. Planning phase – creating the resource use plan: determining the necessary resources and budget based on the previously designed project schedule. Completing the project application form.

	 
	 

	Programme learning outcome symbols 
	Internship (Elective)
	ECTS: 24

	CHILL_WG06
CHILL_WG13
CHILL_WK01
CHILL_UW02
CHILL_UW06
CHILL_UK01
CHILL_UK02
CHILL_UK03
CHILL_UK04
CHILL_UK05
CHILL_KK04
CHILL_KO04
CHILL_KR02
CHILL_KR03
CHILL_KR04
	Practical diagnosis of well-being. Development and implementation of intervention plans. Communication and work with recipients and teams. Organisation and management. Promotional and preventive activities. Creative approach to problem solving. Ethics. Assessment and evaluation of applied actions.

	 
	 

	Programme learning outcome symbols 
	Psychology of creativity (Elective)
	ECTS: 4

	CHILL_WG01
CHILL_WG07
CHILL_UW03
CHILL_UW13
CHILL_KK01
CHILL_KK06
	Definition of creativity and its basic psychological aspects. Theoretical models of creativity and their application in psychology. The creative process – stages and mechanisms of generating new ideas. Personality and creativity – character traits that support creative activity. The role of intelligence and cognitive abilities in the creative process. Intrinsic and extrinsic motivation in the development of creativity. The influence of emotions and mood on the creative process. Creativity in groups – cooperation and conflict as sources of innovation. Environment and creativity – external factors that foster creative activity. Barriers to creativity – factors inhibiting the creative process. Creativity and problem solving – a creative approach to solving problems. Application of the psychology of creativity in education and business.

	 
	 

	Programme learning outcome symbols
	Psychology of sport (Elective)
	ECTS: 4

	CHILL_WG01
CHILL_WG07
CHILL_UW05
CHILL_UW12
CHILL_KK01
CHILL_KK06
	Introduction to sports psychology. Motivation of athletes: theories of motivation in the context of sport, such as self-determination theory. Factors influencing athletes’ motivation, including goals, rewards, and intrinsic motivators. Self-esteem and self-confidence: the role of self-esteem and self-confidence in achieving success in sport. Techniques for building and maintaining positive self-esteem in athletes. Stress and coping with stress: strategies for coping with stress before competitions and during rivalry. Concentration and attention in sport: techniques for improving concentration, such as mental training. Psychology of a sports team: effective communication and relationship-building within a team. Leadership in sport: the role of a leader. Psychology of sports injuries: understanding the psychological consequences of sports injuries. Psychological rehabilitation and return to competition. Code of ethics for sports psychologists.

	 
	 

	Programme learning outcome symbols 
	Psychology of video games (Elective)
	ECTS: 2

	CHILL_WG01
CHILL_WG09
CHILL_UW03
CHILL_UW09
CHILL_UW13
CHILL_KK01
CHILL_KK06
	Definition and development of video games from a psychological perspective. Players’ motivations and psychological needs fulfilled by video games. The impact of video games on cognitive processes, such as attention and perception. The role of emotions in video games and their influence on player behaviour. Video games and aggression – overview of research on the relationship between games and violence. Mechanisms of video game addiction and their psychological consequences. The impact of video games on social development and interpersonal relationships among players. The use of video games in therapy and personal development. Shaping identity and social roles in video games. Psychological aspects of multiplayer gaming and online gaming communities. The future of video games and their impact on mental health.

	 
	 

	Programme learning outcome symbols 
	Superfoods (Elective)
	ECTS: 2

	CHILL_WG05
CHILL_WG07
CHILL_UW11
CHILL_UW12
CHILL_KK04
CHILL_KO01
CHILL_KR02
	Definition of “superfoods”. History and overview of research on the importance of highly nutritious foods for human well-being. Basics of human nutrition physiology and biology. Definition and types of individual nutrients. The role of specific nutrients in human health and well-being, including their importance for the immune system, cardiovascular system, nervous system, and bodily regeneration. Human requirements for individual nutrients. Nutrient content in food products. Overview of macro- and micronutrients found in “superfoods”. Designing a balanced meal plan containing “superfoods”. Practical aspects of including “superfoods” in everyday diet. Cultural and social context and a critical approach to “superfoods” – issues of product availability, marketing, and social perception.

	 
	 

	Programme learning outcome symbols 
	Design thinking (Elective)
	ECTS: 2

	CHILL_WG13
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW05
CHILL_UW13
CHILL_UO01
CHILL_KO01
CHILL_KO02
CHILL_KR01
	Definition and basic principles of Design Thinking. Stages of the Design Thinking process: empathy, definition, ideation, prototyping, testing. The role of empathy in understanding user needs. Creative techniques in generating ideas and solutions. Prototyping as a tool for exploring and verifying ideas. Prototype testing – iteration and improvement of solutions. Interdisciplinary collaboration in the Design Thinking process. The importance of openness and experimentation in designing innovation. Design Thinking as a method for solving complex problems. The impact of Design Thinking on the development of products and services. Application of Design Thinking in business, education, and the public sector.

	 
	 

	
Programme learning outcome symbols 
	Ecological Lifestyle (Elective)
	ECTS: 2

	CHILL_WG07
CHILL_WG09
CHILL_WG11
CHILL_UW03
CHILL_UW11
CHILL_UW14
CHILL_KO01
CHILL_KO02
CHILL_KR01
CHILL_KR02
	Introduction to an ecological lifestyle and its importance for the environment. Sustainable consumer habits – how purchasing choices affect the planet. Minimalism as an element of an ecological lifestyle. Waste reduction – principles of zero waste and recycling. Ecological approach to fashion – slow fashion and second-hand. Sustainable diet – impact on health and the environment. Saving energy and natural resources in everyday life. Ecological transport – benefits of bicycles, public transport, and electric cars. Ecological solutions at home – energy efficiency, renewable energy sources. Growing one’s own vegetables and plants in the spirit of permaculture. The role of communities and local initiatives in promoting an ecological lifestyle. The influence of media and education on shaping ecological attitudes. Selected trends and innovations in ecological lifestyle.

	 
	 

	Programme learning outcome symbols 
	Visual Arts and Leisure (Elective)
	ECTS: 2

	CHILL_WG05
CHILL_WG07
CHILL_WG09
CHILL_UW09
CHILL_UW13
CHILL_KO01
CHILL_KO02
CHILL_KO03
	Definition of rest. The importance of rest for human well-being. Definition of visual arts. Areas and types of visual arts. Perception of visual arts. Cognitive processes involved in the reception of visual arts. Cognitive processes involved in creating visual arts. Reception and creation of art: impact on mood, recovery, and human well-being. Art in the therapeutic process and in improving well-being – research and its effectiveness. The importance of defining the aim of the intervention and selecting an appropriate technique. Visual arts and methods of relaxation and well-being improvement – practical examples.

	 
	 

	Programme learning outcome symbols 
	Applied art design (Elective)
	ECTS: 2

	CHILL_WG02
CHILL_WG11
CHILL_UW08
CHILL_UW14
CHILL_KO01
CHILL_KO02
CHILL_KR01
	Definition of design and applied arts. History of the emergence and development of the field. Key trends in design and applied arts: Poland and the world. The function of design and applied arts. Ideas underlying applied arts. The relationship between art and industrial production. Characteristics of the creative process in applied arts. Socio-cultural determinants of the creative process in applied arts. Relationships between design and applied arts and human quality of life.

	 
	 

	Programme learning outcome symbols 
	Body and Breathwork Techniques
	ECTS: 3

	CHILL_WG03
CHILL_WG05
CHILL_WG09
CHILL_UW01
CHILL_UW04
CHILL_UW07
CHILL_UW09
CHILL_UW12
CHILL_KK02
CHILL_KR01
CHILL_KR02
	Introduction to body and breath work, including understanding the connection between the body, breath, and mind in the process of healing and relaxation. Anatomy of breathing and body posture, i.e. the impact of posture on breathing mechanics and muscle balance. Lowen’s bioenergetics, i.e. body and breath work techniques aimed at releasing emotions and somatic tension. Rolfing and fascial therapy as methods of releasing tension in the fascial structures of the body, improving breathing and mobility. The Alexander Technique and its impact on conscious body alignment, supporting free breathing and reducing muscle tension. Pranayama and yogic breathing techniques, i.e. the use of breath in body work for relaxation and strengthening the body. Holotropic breathwork and transformational breathing techniques, i.e. intensive breathing techniques for emotional development and releasing bodily blocks. Breathing techniques in somatic therapy, supporting the treatment of bodily trauma and pain reduction. Body-Mind Centering, understanding body work through awareness of breath and movement integrated with the mind. Breathing and meditative techniques in movement, including how synchronising breath with movement in practices such as tai chi, qigong, or yoga affects body–mind balance. Breath and relaxation of deep muscle layers, i.e. the use of breath to work with tension in deep muscle areas. Application of breathing techniques in everyday life, including how to use breathing techniques in stressful situations and during recovery after physical effort. Integration of body and breath work in psychophysical therapy, i.e. the role of body and breath work in the treatment of trauma and mental disorders.

	 
	 

	Programme learning outcome symbols 
	Projekt społeczny
Social Project
	ECTS: 5

	CHILL_WG05
CHILL_WK01
CHILL_WK02
CHILL_WK03
CHILL_WK04
CHILL_UW06
CHILL_UK02
CHILL_UK03
CHILL_UK04
CHILL_UK05
CHILL_UO01
CHILL_KK05
CHILL_KO01
CHILL_KO02
CHILL_KO04
CHILL_KO05
CHILL_KR01
CHILL_KR03
CHILL_KR04
	Analysis of the planned content of a social project in terms of its feasibility. Diagnosing problems arising during project implementation and identifying solutions that enable its proper execution. Preparation and analysis of the component parts of the project implementation report. Preparation and analysis of the project implementation presentation.

	 
	 




Methods of verifying and assessing the learning outcomes achieved by the student throughout the entire study cycle

The methods used to verify learning outcomes achieved in the educational process include:
1) examinations – oral and written (descriptive or test-based).
2) course assessments – oral and written (descriptive or test-based).
3) class tests.
4) individual or team preparation of a paper, essay, etc.
5) individual or team preparation of a project.
6) preparation of reports, submitted written assignments, homework tasks, etc. – individually or in teams.
7) solving problem-based tasks during and outside classes – individually or in teams.
8) multimedia presentations delivered and prepared individually or in teams.
9) oral contributions, activity during classes, participation in discussion.
10) case analyses.
11) the diploma examination.
12) other specific and special forms of verification of the intended learning outcomes indicated in individual course descriptions (syllabuses).

The assessment of the degree to which the intended learning outcomes have been achieved covers all categories of learning outcomes (knowledge, skills and social competences). The choice of verification methods should take into account the specific nature of individual categories of learning outcomes, as well as the specific nature of the course and the contemporary social conditions and technological possibilities for verifying them.

The University applies the rule that verification of learning outcomes in classes delivered in the form of lectures is carried out by means of a final graded examination (during the examination session), whereas the remaining forms of classes allow both ongoing verification of learning outcomes during the semester and verification at the end of the semester, concluding with a graded course assessment. In the case of students with disabilities, alternative methods of verifying learning outcomes are established, depending on their individual needs, and take those needs into account.

The method of verifying learning outcomes obtained from the entire study cycle at this level of study is the diploma examination.

When verifying learning outcomes, it is assumed that obtaining a positive grade in the examination or course assessment concluding a course, as well as in the diploma examination, confirms the achievement of all learning outcomes established for the elements of the learning process. The level of achievement of learning outcomes results from the grade awarded.

The Study Regulations define the grading scale used within the process of verifying learning outcomes, and the Rector’s Ordinance defines the internal assessment system, which constitutes a set of rules concerning the assessment of students with regard to their mastery of learning outcomes and the general criteria for awarding a given course grade (see Table). The Study Regulations also provide for pass/fail assessments (respectively: passed/not passed). This applies mainly to classes that do not require graded verification of learning outcomes (e.g. sports and recreation, occupational health and safety).



Assessment criteria in the process of verifying learning outcomes
	Grade
	Description of requirements
	Required percentage of learning outcomes achieved for the course

	excellent (6.0)
	The student has achieved learning outcomes which, quantitatively or qualitatively, go beyond the scope envisaged by the curriculum for the course; in particular, the student possesses knowledge significantly exceeding the scope defined by the curriculum for the course, independently identifies and solves theoretical and practical problems, is able to apply knowledge in new problem situations, and uses scientific and professional terminology correctly and fluently.
	>90% and additional achievements exceeding, quantitatively or qualitatively, those required for a very good grade

	very good (5.0)
	The student has mastered the full range of knowledge and skills specified in the curriculum for the course, independently solves theoretical and practical problems, is able to apply knowledge in new problem situations, and uses scientific and professional terminology correctly.
	min. 90%

	good plus (4.5)
	The student has achieved learning outcomes above the requirements for a good grade, but insufficient for a very good grade.
	min. 85%

	good (4.0)
	The student has mastered most of the knowledge and skills specified in the curriculum for the course, solves typical theoretical and practical tasks, and expresses basic concepts and principles in scientific and professional terms.
	min. 70%

	satisfactory plus (3.5)
	The student has achieved learning outcomes above the requirements for a satisfactory grade, but insufficient for a good grade.
	min. 65%

	satisfactory (3.0)
	The student has mastered the basic knowledge and skills specified in the curriculum for the course, solves typical theoretical and practical tasks of medium difficulty, makes minor terminological errors, and communicates knowledge in language close to everyday usage.
	min. 50%

	unsatisfactory (2.0)
	The student has not mastered the indispensable minimum of basic knowledge and skills specified in the curriculum for the course, is unable to solve tasks of low difficulty, makes gross terminological errors, and expresses themselves in an awkward and inadequate manner.
	less than 50%



Assessment of the achievement of learning outcomes is carried out at the following stages:
· during the achievement of learning outcomes within a given course/module and after its completion, by means of verification of learning outcomes carried out for each student by the course leader/examiner.
· after completion of the curriculum of a given course/module, by means of verification of learning outcomes carried out by the course leader/course-module coordinator.
· after the end of each semester, by means of verification of the learning outcomes achieved by students of the programme.
· in the diploma examination, by means of verification of learning outcomes carried out for each student by the examiners participating in the diploma examination.
· on an ongoing basis, through assessment of the implementation of learning outcomes carried out by class observers.
· after completion of each study cycle, by means of verification of learning outcomes according to quantitative indicators and through monitoring graduates’ career paths and assessing their functioning in the labour market.
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