Internship Program for the International Relations Major
1. Objectives of the Internship
The primary objective of the internships in the International Relations program is to foster practical skills that enable students to effectively apply the knowledge acquired during their studies in real-world work environments. Students are provided with opportunities to test theoretical concepts, such as international relations theories, in the context of actual situations and events occurring worldwide. Participation in case analyses related to ongoing armed conflicts and political situations allows them to apply their knowledge practically, while preparing reports and recommendations for institutions engaged in international policy contributes to a deeper understanding of the international context.
Throughout the internship, students develop analytical skills crucial to the field of international relations. Analyzing data from various sources, such as government reports and academic publications, enhances their ability to assess the credibility of information. Crafting SWOT analyses for international projects facilitates the identification of strengths, weaknesses, opportunities, and threats, which is invaluable for decision-making.
An important aspect of the internship is also the development of communication skills. Students learn effective communication, both written and verbal, which is vital in international work. Preparing presentations for diverse stakeholders and participating in negotiations and mediations enhance their interpersonal skills and the ability to reach compromises, which is essential when working with varied groups.
Project management constitutes another significant element of the internship. Students gain experience in planning and executing projects, which includes creating budgets, schedules, and risk assessments. Collaborating in project teams fosters skills in teamwork and time management, both of which are critical in an international setting.
The internship also provides opportunities to familiarize students with the functioning of key international institutions and their procedures, allowing them to understand their roles in shaping international policy. Participation in international events, such as conferences and seminars, provides insights into diplomatic protocol and the principles of organizing such events.
By working in an international environment, students develop intercultural skills, which are indispensable in today’s globalized world. Collaborating with individuals from diverse cultures enhances sensitivity to diversity and the ability to adapt communication styles. The internship also serves as an excellent opportunity for building professional networks. Engaging in industry events and establishing connections with professionals from various fields brings significant benefits for future careers.
Internships in the International Relations program represent a key component of education that prepares students for careers in a dynamic and complex international arena, equipping them with essential skills and knowledge.
It is particularly important for students to:
· Develop competencies in managing international security, including participation in activities of security institutions such as NATO, the EU, and the OSCE, as well as understanding the challenges associated with international conflicts.
· Comprehend the specifics of the functioning of international organizations, diplomatic missions, and multinational corporations.
· Acquire practical skills in negotiation, mediation, and managing international conflicts.
· Enhance communication competencies when working with diverse international teams and in intercultural contexts.
· Gain experience in conducting political and economic analyses at the international level.
· Learn to manage international projects, including coordinating activities, managing risks, and monitoring the progress of projects related to international policy.
· Practically apply international law and familiarize themselves with methods of resolving international disputes, both through judicial processes and mediation.
· Develop capabilities in diplomatic protocol and the principles governing official international relations, including organizing visits, diplomatic ceremonies, and high-level negotiations.
· Acquire skills in working with international non-governmental organizations (NGOs) and government entities, learning strategies for managing international humanitarian projects and supporting developmental cooperation.
· Gain experience in analyzing global challenges such as climate change, migration, terrorism, and energy security, and learn to identify their impact on international policy.
· Understand the principles of building and maintaining business relationships on the international stage, including strategies for entering new markets and cross-border collaboration.
2. Expected Learning Outcomes
Knowledge:
1. Understanding the Role of International Relations
Students will grasp the complexity of international relationships and the functioning of political systems and international institutions in practice. (SM_WG04)
2. International Law
They will know and understand public international law, its practical applications, and the interdependencies between national and international law. (SM_WG03)
3. Analysis of International Relations
Students will be able to conduct political analyses concerning the relationships between states, international organizations, and other actors on the international stage. (SM_WG07)
Skills:
1. Analysis of International Phenomena
Students will be able to identify and interpret complex international processes, such as European integration and the development of cooperation between states and international organizations. (SM_UW02)
2. International Project Management
They will be capable of managing international projects, including analyzing risks and developing negotiation strategies. (SM_UW06)
3. Negotiation and Mediation
Students will acquire practical negotiation and mediation skills, which are crucial in international work, especially in the context of international conflicts. (SM_UW04)
Social Competencies:
1. Working in an International Environment
Students will be able to collaborate effectively with representatives from different cultures and organizations, adhering to professional ethics and international norms. (SM_KK02)
2. Responsibility for Social Actions
They will be prepared to initiate and implement projects aimed at international cooperation and adhere to principles of social responsibility. (SM_KO01)
3. Curriculum Content
During the internship, students undertake tasks related to their future professional roles, consistent with the curriculum for the International Relations program:
Political and Economic Analyses
Students prepare reports concerning international cooperation and analyze political situations in selected regions of the world. Tasks include:
· Data Analysis
Collecting and interpreting data related to the economy, politics, and security in various countries. Interns learn to utilize analytical tools, such as SWOT and PESTEL, to understand the political and economic context.
· Forecasting Developments
Developing forecasts regarding changes in international relations, for example, in the context of political, economic, or ecological crises.
· Understanding Institutions
Analyzing the functioning of international organizations, such as NATO and the UN, and their impact on international security and regional politics.
International Project Management
Students participate in projects related to managing international conflicts and economic cooperation:
· Conflict Management
Working on projects that focus on conflict resolution strategies, both in theory and practice. Interns learn mediation and negotiation techniques, as well as case analysis.
· Planning and Implementing Projects
Developing action plans for international projects, including defining goals, budgets, and risk assessments. Students acquire practical skills in project management, which also encompasses tools such as Gantt charts and Agile methodologies.
· Cross-Cultural Cooperation
Interns develop communication and collaboration skills within international teams, which are crucial in negotiation and mediation contexts.
Organization of International Events
Students actively participate in the organization of international conferences, seminars, and workshops:
· Event Planning
Developing event concepts, establishing schedules, and budgets. Interns gain practical skills in logistics and coordination, as well as communication with various stakeholders.
· Networking
Establishing connections with representatives from institutions, NGOs, and businesses. Students learn how to effectively build a network of contacts in an international context.
· Collaboration with Institutions
Working with embassies and international organizations to ensure proper representation and substantive support for events. Interns acquire knowledge about diplomatic protocol and the principles of organizing meetings at the international level.
4. Internship Duration
The duration of internships for International Relations students is 720 hours, corresponding to six months of practical training. Students can undertake internships at embassies, international organizations (e.g., UN, EU, NATO), consulting firms, think tanks specializing in international relations analysis, and NGOs.
5. Placement of the Internship in the Study Plan
Internships can be conducted from the third semester of study, with their completion expected by the end of the sixth semester. 
They are integrated with core courses such as:
· Public International Law
· Theory of International Relations
· International Security
6. Methods of Verification and Assessment of Learning Outcomes
The assessment of internship outcomes is based on:
· A practice diary, in which students document daily tasks, aligning them with the expected learning outcomes.
· Feedback from the internship supervisor at the institution, confirming the achievement of expected outcomes.
· An evaluative conversation with the university internship supervisor, during which the student's experiences are discussed.
7. Documentation of the Internship Process
Mandatory documentation includes:
· Internship referral.
· Agreement for the internship.
· Internship diary.
· Protocol for the completion of the internship.
8. Criteria for Choosing Institutions
Internship placements must meet the requirements related to the nature of the International Relations program, providing the opportunity to work in an international environment while adhering to health and safety regulations and professional ethics. Internships should be carried out in institutions that offer students access to tasks and processes reflecting real challenges in international relations, diplomacy, foreign policy, and international cooperation.
Criteria that institutions must meet:
· Access to International Tasks
The institution must offer tasks related to international issues, such as participation in international projects, collaboration with other countries, or international organizations.
· Adherence to Professional Ethics
The institution must uphold high ethical standards, particularly concerning data protection, international law, and intercultural collaboration.
· Health and Safety Regulations
Internship placements must comply with health and safety regulations, providing a safe working environment in accordance with Polish law and international standards.




